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PREAHBLE
This Agreement is entered into effective as of September 1, 1995
by and between the Superintendent of the Orchard Park Central
School District and the Orchard Park Teachers Association.
ARTICLE 1. PERTAINInG TO THIS AGREEJlENT
IT IS AGREED BY"AND BETNEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEUENT REQUIRING LEGISLJI.TIVE ACTION TO PERHIT ITS
IlfPLEHENTATION BY AHENDl'1ENT OF LA\'lOR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOttE EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
1.0.1
1.0.2 As used in this Agreement:
(a)
(b )
( c )
( d )
(e )
(f )
(g )
(h )
"Agreement" means this Agreement, all appendices, if any,
attached hereto, and all amendments hereto, if any, made
during the t~rm of this Agreement.
"Di::trict" means the Orchard Park Central School District.
"Board" means the Board of Education of the District.
"Superintende:lt" mea:lS the person appointed to the position
of Superintendent of Schools by the Board.
"Association" means the Orchard Park Teachers Association.
"Teacher" means a person in the negotiating unit for which
the Board has recognized the Association as the exclusive
representative.
"Parties" means the District and the Association.
"
Par t y
"
mEa n s the D i s t r i c tor the ]I.:;;s 0 cia t ion.
It is the intent of the parties that a term or condition of
employment expressed in a provision of this-Agreeme:lt shall
prevail unl"ess there is an applicable constitution or statute
which explicitly and definitively prohibits agreement on such a
provision. If any provision of this Agreement shall be finally
determined by a court of competent jurisdiction to be e):plicitly
and definitively prohibited by an applicable constitution or
statute, then such provision shall not be deem~d valid and
subsisting except" to the extent permitted by law, but all other
provisions \lill continue in full force and effect.
1.0.3
"
1.0.4 This Agreement takes effective as of 12:01 a.m. on September 1,
1995 and continues in effect until midnight on August 31, 1999.
1.0.5 This Agreement is the complete rEcord of all commitments cetileeo
the parties. No other commitment is binding betueen the parti€.s
unless it is: (a) dated after the execution date of this A;re~~
ment and (b) is signed by duly authori=ed representative~ of
e3::h party.
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1.0.6 This Agreement may not be Haived or amended by implication or by
any other means than a written and dated amendment signed by
duly authorized representatives of each party.
1.0.7 If either party desires to negotiate a successor to this Agree-
ment, it shall so notify the other party in writing not later
than February 15th of the final school year of this Agreement.
Such notice must be accompanied by the notifying party's written
proposals. If such notice is given, the first negotiations
meeting shall be held not later than Harch 15th of the final
school year of this Agreement at a mutually agreeable place,
time and date.
,
1.0.8 The District \1ill reproduce fifty (50) copies of this Agreement
(8 1/2 h 11) to be made available to the Association Hithin 30
days. The Association is then responsible for any further
reproduction, using District equipment and supplies at no cost.
2.1.1
2.1.2
ARTICLE 2. DISTRICT-ASSOCIATION RELATIONS
:.1 Recoqnition
The Board recognizes the Association as the exclusive
representative fer receiving the rights and privileges as s~t
forth in this Agreement for purposes of collective negotiations
and the administration of grievances under this Agreement of the
District's employees in the Instructional Negotiating Unit uhich
is described as follows: all personnel holding positions of
employment with the District for which the law (or rules or
regulations having the force and effect of law) requires
certification by the Department of Education" of the State of New
York as teachers, guidance counselors, librarians, social
workers or psychologists, excluding all members of the
District's administration.
(a) The Board, in addition recognizes the Association as the
exclusive representative for receiving the rights and
privileges as set forth in this Agreement for purposes of
collective negotiations and the administration of grievances
under this"Agreement of the District's employees who' are duly
certified for and hold the position of Occupational Therapist
Physical Therapist.
cr
..
( b) Occupational Therapists and Physical Therapists shall not
be entitled to the follo\ling rights and privileges under
this Agreement:
( 1) Inclusion on Teacher Seniority Lists; a separate
seniority list will be establi~hed for Occupational
Therapists and Fhysical Therapists.
(2 ) Pro bat ion a r y Fer i 0 d s : A IlIa \1s, r u 1 e san d reg u I at ion ::;
of Civil Services shall apply. Occupational Thera~ist
and Physical Therapists ;;i11 s(.rve a six (6) month
probationary period.
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(3 ) Disciplinary procedures; however, the disciplinary
progress described in Collective Negotiations
Agreement between the District and its school related
personnel shall apply.
( 4)
(5 )
All provisions related to mentoring/intervention.
All provisions relative to dismissal and layoff.
Among Occupational Therapists appointed on the same
day, seniority shall be determined by the person who
has the 10 \1est r e t ire men t n u m be r wit h the N e \1 Yo r k
State Employees Retirement System.
2.1.3 This recognition shall extend for the maximum period permitted
by lau.
2.2.1
"') "') "')
... . ... .
"
2.2.3
:;.2.4
:;.:;.5
2.2.6
2.2 Facilities and Information. for Association
- -
On rcason~ble advance =equezt, the District shall furnish to th~
Association (3) copies of documents in the" District's possession
or (b) reasonable access to District records (as the case may
require) whichever will enable the Association to obtain
information relevant tc the administration of this Agreement or
the negotiation of a successor agreement. The Association shall
pay the same price per COfY for such documents as is charged by
the District to others pursuant to then current Board Policy.
The Association shall be given time (not to exceed 15 minutes)
to address teachers at Orientation Day.
The Association may send materials in reasonable quantities
through school mail facilities and boxes provided that a copy of
such material is given to the Superintendent and th~ Building
Principals in the case of a District-wide mailing or to the
Building Principal only in the case of a single building
mailing.
The Association shall have the ex~lusive use of a bulletin board
located in each school building at a place mutually agreeable to
the Association and the Building Principal. - The Building
Principal shall be given a copy of all material to be posted on
the Association bulletin board and shall have the right to
remove therefrom any other material. Association postings shall
be limited to the designated boards.
The District uill send to the Association a copy of the agenda
for and the minutes of each Board meeting at the same time such
documents are sent to Board members.
Heetings respecting the administration of this Agreement or
terms and conditions of employment of teachers not covered
herein shall be held, on reasonable advance notice of the d~sirc
for and intended subject of the discussion, between (a) the"
Superintendent and officers of the Association, and (b) a
2.2.7
~.2.8
2.2.9
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Building Principal and the Association's Building
Representative(s). All such discussions shall be held at
reasonable times and places mutually agreed upon. The
representatives of either party may invite others to participate
in the discussions. The parties, upon request, shall be
informed of all the individuals who will be present for the
discussions.
(a) The Association shall certify in writing to the District the
amount of its annual dues per member and the District shall
deduct such dues from the pay of each member who has filed
\1i t h the D i s t r i c t a \1r i t ten aut h 0 r i z a t ion the ref 0 r e H hi c h he
has voluntarily signed and ~lhich he has not subsequently
revoked by delivery to the District of a written, signed and
dated statement of revocation. The annual dues shall be
deducted from the pay of each such teacher in equal install-
ments on each warrant pay date which occurs not less than
one calendar week after receipt of his written '
authorization. The total amount of dues so deducted on each
such, date shall be forwarded to the Association within one
calendar week thereafter.
( b) I n a c:;cor d an c e \1i t hap p 1 i cab 1 e N e ;: Yo r k S tat e La \ls, the
District agrees to deduct from salaries of members of the
bargaining unit who are not members of the Association, an
Agency F~e equivalent to the dues levied by the Orchard Park
Teachers Association.
(c) The Association shall indemnify, defend and save the
District harmless against any and all claims, demands, suits
or other forms of liability that shall or may ris~ out of
the District's proper implementation of the Agency Fee.
Except in the case of clerical error, questions as'to the
implementation of this provision shall be settled betueen
the teacher and the Association.
The Association shall be given automatic approval to hold
meetings of its membership, officers, and committees in scheol
buildings pursuant to the then current Board policy (~xcept fer
the requirement of maintaining liability insurance) and charges
applicable to other organizations provided that the requested
meeting facilities have not previously been scheduled for other
use r s . Nom 0 r e t h ant \'10 S U c h g e n era 1 me e tin g per m 0 nth 0 r t ',1C
such school meetings per month in any building shall begin
during the 7 1/2 hour work day, but shall net interrupt the
instructional day.
A seniority list for all teachers in the District entitled to
accrue seniority as provided by law will be prepared annually
and shared with the Association by February 1, of each year.
The District \~ill provide 30 copie~ of the Seniority List tc the
Association ty February 1st of each year. The Seniority List
shall reflect service to the prior June 30th.
2.2.10
2.2.11
2.2.12
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The District agrees to permit voluntary deductions for VOTE-
COPE. Authorization for deductions must be submitted to the
payroll office on forms provided by OPTA no later than 20 days
before the deductions are to begin. Deductions and transmittal
of VOTE-COPE monies shall be made at the same time as dues
deductions.
The President of the Association shall not be assigned a
supervisory period during the school day, and shall be permitted
to utilize all non-instructional time for the conduct of
Association business. In the event the President is an
elementary level teacher, President time arrangements shall be
made by agreement between the Superintendent and the
Association President.
The parties recognize the benefit of the exploration and study
of current and potential problems and differences by meetings of
representatives of the parties and exchange of views and
in~ormation without the stresses and time limitations which may
exist at the bargaining table. The District and the Association
agree to establish a Labor-Management Committee to study,
explore and make recommendations to the parties during the life
of this agreement concerning matters referred to the Labor-
Management Committee by the parties.
2.2.13 The District shall permit and make accommodations for payroll
deductions for the NYSUT Benefit Trust.
2.2.14 The District and OPTA shall evenly split any FICA savings which
result from the 125/129.Cafeteria Plan. The employee. may
designate only one (1) time per year the amount to be
distributed to the plan and may make changes only as the Law
permits, relative to' changes in personal circumstances.
2.2.15 The parties have agreed on a model for Shared Professional
Decision Making. (See Appendix I.)
2.3.1
2.3 Grievance Procedures
The District and Association recognize the importance of an
orderly, clearly defined procedure for processing grievances for
members of the prof~ssional staff. The primary intention of
this procedure is to resolve any grievances at the lowest
practicable level.
'2.3.2 As used in this Section 2.3:
(a) "Grievant" shall. mean a teacher who is employed by the
District and covered by the terms and conditions of this
Agreement. Alternatively, "grievant" shall mean the Association
in each of these situations: (a) the grievance alleges a
violation of a provision of this Agreement which sets forth a
right or privilege owing to the Association as such (e.g.,
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exclusive representation pursuant to 2.1.1) as distinct from a
right or privilege owing to a teacher or group of teachers; (b)
the number of teachers aggrieved constitutes at least a majority
of the teachers in the District in a subject area, in a grade
level or a building. .
(b) "Grievance" shall mean any alleged violation of the terms
and conditions of this Agreement.
(c) "Immediate Supervisor" shall mean the administrator to whom
the teacher is directly responsible.
(d) "Represent~tive" shall mean the person or persons form the
Association or its affiliates designated by the aggrieved
employee or his/her representative.
(e) "Days" shall mean days when school is in session, except
that dur1~g the summer recess "days" shall mean any day except
a Saturday, Sunday or legal holiday.
2.3.3 Every teacher shall have the right to present his grievance as
herein provided.
2.3.4
2.3.5
2.3.6
Every teacher shall have the right to be represented at all
stages of the grievance procedure. The Association shall have
the right to be present at all stages of the grievance procedure
even if the teacher/grievant has chosen to proceed without
representation. .
Time is of the essence in pres~ntly and processing grievances.
Therefore, the teachers and the parties. shall strictlY adhere to
the time limits set forth in this Article 2. However, the
parties can mutually agree in a dated and signed statement to
extend or reduce any such time limit.
To be considered a proper grievance, the written grievance must
be presented within ten (10) days of (a) the day of the
occurrence out of which the grievance arosi, or (b) the first
day when the grievant became aware (or reasonably should have
become aware) qf that occurrence.
2.3.7 Written grievances shall be presented, answered and appealed on
the form set forth in Appendix A of this Agreement.
2.3.8 If the grievant does not receive the decision of a supervisor or
the Superintendent by the final day required by this procedure,
the grievant may nevertheless appeal the grievance to the next
Level as though the decision had been given on the last day
allowed. If any appeal is not made on the last day allowed by
this procedure, the grievance shall be deemed to have been
satisfied by the decision not appealed from.
2.3.9
2.3.10
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Level I. A written grievance shall be presented to the
grievant's immediate supervisor. Not later than the eighth day
after the grievance is presented, the immediate supervisor
shall give his written determination to the grievant. Within
such eight (8) days period, the grievant and the immediate
supervisor shall meet to discuss the grievance if either so
requests. The grievance will be closed unless a written notice
of appeal is received by the Superintendent not later than the
third day after the day on which the immediate supervisor
presented his written determination.
Level II. The Superintendent or his designee shall meet with
the grievant to discuss the grievance if either the grievant or
the Superintendent (or his designee) so requests. Within
twelve (12) days after receiving the appeal, the Superintendent
shall render a written decision, copies of which shall be
delivered to the grievant and the Association. The grievance
will be closed unless a written notice of appeal is received
within five (5) days by the Superintendent.
2.3.11 Level III. If the grievant is not satisfied with the decision
at Level II, the Association may submit the grievance to
arbitration not later than the twelfth (12th) day after
delivery of the Superintendent's decision at Level II.
2.3.12 To submit such a grievance to arbitration, the Associatio~
shall send a demand tot he American Arbitration Association
(AAA) and a copy to the Superintendent. The demand shall
specifically identify the grievance to be submitted and shall
request the AAA to send to the Association and to the
Superintendent, a list of twenty names of arbitrators. Within
ten (10) days of the day on which it receives its copy of the
list, each party will return its copy to the AAA with all names
which are unacceptable to it crossed off and the remaining
names numbered in order of the party's preference. If the AAA
determines that no mutually acceptable arbitrator has been
selected by the parties, .the AAA shall send to each party a
second list of ten names and the forgoing procedure will be
followed with respect to it. If the AAA determines that no
mutually acceptable arbitrator has been selected by the parties
form the second list, the AAA will name the arbitrator.
2.3.13 No more than one grievance may be appealed to a single
arbitration proceeding, unless the parties expressly agree in
writing to the appeal of more than one grievance.
2.3.14 The arbitrator shall determine whether this Agreement has been
violated as alleged in the grievance, but he may not add to,
subtract from or modify any of those terms nor shall he require
anyone to commit an act which is prohibited by law.
2.3.15 The arbitrator's decision shall be final and binding upon all
p~rties and teachers.
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2.3.16 One-half of the fees and expenses of the arbitrator shall be
paid by the District and one-half by the Association. All
other expenses incident to the arbitration, including
compensation of witnesses, shall be paid by the party which
incurs them.
2.3.17 All meetings involving grievances. will be held after school
hours.
2.3.18 During the pend~ncy of any proceeding, and until a final
determination has be~n reached, all proceedings shall be
private any preliminary disposition will not be made public
without the agreement of all parties, provided, however, that
if any such proceeding or preliminary disposition is made
public, the parties shall not thereafter be bound to observe
this paragraph with respect to the grievance in question.
2.3.19 No material relating to a grievance will be placed in an
employee's personnel folder.
ARTICLE 3. COMPENSATION
3.1. Annual Salaries
3.1.1 The annual salaries of teachers shall be computed in accordance
with the provisions of sections 3.1, 3.2, and 3.3 of this-
Agreement and:
The 1995/96 salary schedule in Appendix B will be in effect
September 1, 1995 - August 31, 1996.
The 1996/97 salary schedule in Appendix C-will be in effect
September 1, 1996 - August 31, 1997.
For the 1997/98 and 1998/99 school years the District and the
Association shall jointly develop a salary schedule. The money
to be distributed in this' salary schedule shall be based upon'
the following formula:
CPI + Step Increment - (not to exceed 4.0%; use December
Northeast CPI)
CPI + Step Increment - (use December Social Security CPI)
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3.1.2 The amount of prior service credit will be left to the,
determination of the Superintendent. Accreditation for service
elsewhere can be obtained through any combination of the
following:
( a) Teaching service in other schools.
(b) Military Service - Credit of one step may be given for one
year of military service. Additional credit of one year may be
given if two or more years have been spent in service and part
of such service was in a field directly related to teaching or
the subject matter to be taught.
(c) Other Activities - Credit may be granted for service in
other fields such as business or industry if the experience in
that field is directly related to Lhe subject or subjects to be
taught.
3.1.3 A teacher employed by, February 1, continuously employed, will
be eligible to move to the next step on the salary schedule
effective the next following September 1.
3.2 Credit For Graduate Work
3.2.1 Salary advancement for courses completed is subject to approval
of the Superintendent or his designee. A teacher must request
approval of course work no less than ten (10) days prior to the
date a course begins or as soon as the course listing is
available. The District shall respond within ten (10) days.
Any course requests that are denied may be reviewed by the
building principal and be reconsidered by approval based upon
the principal's recommendation regarding the course utility to
the job being performed by the teacher. In general, the basis
for approval of courses will be:
(a) Study in the, field or fields being taught by the teacher.
(b) Study in fields directly related, in the judgment of the
Superintendent or his designee, to the teacher's fieid.
(c) In-service course (requires prior approval from the
Superintendent or his designee).
(d) Special institutes and program if offered by approved
agencies or schools (requires prior approval from the
Superintendent or his designee).
(e) Hours beyond Bachelors Degree plus 60 hours must be in a
teacher's area of certification, or in a program leading to a
degree.
(f) Other hours beyond a Bachelors Degree plus 60 hours should
be directly related to the job in'the judgment of the Super-
intendent or his designee and receive prior approval to be
considered for salary advancement.
3.2.2
3.2.3
3.2.4
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(g) Graduate credit may be approved only for those courses
which require attendance. Graduate credit will not be approved
for correspondence courses. Correspondence courses may be
approved for in-service credit in accordance with (c) above.
A form entitled Submission of Courses for Salary Advancement
must be used to submit courses for salary credit. THE REQUIRED
DATE FOR FILING is not later than October 1 for a change in
salary retroactive to September 1. . Salary credit will be
granted in blocks of five hours through and including 60 hours
beyond the Bachelors Degree and thereafter in blocks of 10 hours
through and including 90 hours beyond the Bachelors Degree.
Such hours shall be paid at the following rates; per block of
hours approved and credited:
BA + 5, 10, 15, 20, 25 (block of 5)
BA + 30, 35, 40, 45, 50, 55 (block of 5)
BA + 60, 70, 80, 90 (block of 10)
BA + 60, 65, 70, 75, 80, 85, 90 (block of 5)
1995/99
$190
220
235
The District may pay tuition costs for course work above 30
hours to 120 hours. Teachers taking course work between 30 and
90 hours may elect either salary advancement credit or tuition
reimbursement. Those selecting tuition reimbursement (1) will
notify the District prior to taking the course except under
extenuating circumstances, and (2) will be paid upon proof of
receipt of payment and satisfactory course completion. Payment
will be made within 30 .days after submission of the required
documentation.
(a) Upon receiving the first masters degree a teacher will be
placed on the Masters Degree Schedule.
(b) Teachers receiving a second advanced degree shall receive an
additional $1,000.
(c) Advanced degrees filed with the District .not later than
October 1 will be paid retroactive to September 1.
(d) Only those teachers credited with more than two (2) advanced
degrees in the 1980-83 Agreement will continue to be compensated
at the 'rate of $1000 for each degree.
Written statement of courses claimed for schedule change will be
accepted but must be verified by an official course grade
report. A new transcript will be required after each 15 hours
of credit. An official notification of completion of work fo~
an advanced degree including the date of auard will be accepted
in lieu of actual award of the degree.
No. of
Tchrs In 4 Teachi.ng 5 Teaching 6 Teaching
The Unit Periods Periods Periods
95/98 98/99 95/98 98/99 95/98 98/99
2
-
5 $ 790 $ 825 $1125 $1175 $1460 $1520
6
- 8 1065 1110 1390 1450 1725 1800
9 - 12 1330 1385 1660 1730
13+ 1595 1660 1925 2005
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3.3 Additional Stipends
3.3.1 Instructional Leaders - High School
(a) The following are rates of payment for instructional
leaders.
(b) Not fewer than two (2) nor more than three (3) candidates
will be submitted to the Building Principal by a department for
an instructional' leader position. Tenured candidates will be
given first consideration.
(c) An instructional leader will serve for a two (2) year
period unless given an .unsatisfactory evaluation by the
immediate supervisor.
(d) Instructional leaders, in accordance with 5.2.4, will not
be required to evaluate any other teacher in the unit. However,
instructional leaders shall assist unit members toward the
improvement of instruction.
(e) Responsibilities are to be flexible in order to accomplish
instructional goals. It is expected that instructional leader
positions, duties, and responsibilities will be continually
review~d for potential modifications.
3.3.2 Instructional Leaders - Middle School/&lementary
(a) Elementary Instructional Leaders - Beginning in January
1991 the following Instructional Leader positions shall be
filled:
(1)
(2")
(3 )
(4 )
4 Science (1 per building) (Drop Science Lead Teacher)
1 Special Education (Total District)
8 Whole Language (2 per building; 1 = K-2, and
1 = 3-5; if needed)
Appointment of individual to coordinate Whole Language
ILs at District discretion.
No. of
Tchrs In 4 Teaching 5 Teaching 6 Teaching
The Unit Periods Periods Periods
95/98 98/.99 95/98 98/99 95/98 98/99
2 - 5 $ 790 $ 825 $1125 $1175 $1460 $1520
6 - 8 1065 1110 1390 1450 1725 1800
9
-
12 1330 1385 1660 1730
13+ 1595 1660 1925 2005
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Beginning in September 1991:
(1 )
(2 )
Maintain Instructional Leaders as above, on an as
needed basis as determined by the District.
Appoint 1 Whole Language Coordinator, to be a
Teacher on Special Assignment, as determined and
appointed by the District.
Thereafter, Elementary Instructional Leaders may be added or
discontinued by subject area on a need basis as determined by
the District, through joint discussion between the parties.
Responsibilities for Elementary Instructional Leaders are to be
flexible but reflective of the responsibilities as recommended
by the joint District/OPTA Committee.
Elementary Instructional Leaders will serve for a two-year
period unless given an unsatisfactory evaluation by the
immediate supervisor.
As an Instructional Leader one will not be required to evaluate
any other member of the bargaining unit. However, Instructional
Leaders shall assist unit members toward the improvement of
instruction.
Payment for Elementary Instructional Leaders shall be as
folIo \-/S :
Number of Teachers
- Stipend
95/98 98/99
Up to 13
13 or more
$1990
2260
$2075
2355
3.3.2 (b) The following are rates of payment for Middle School
Instructional Lead~rs.
(c) Duties and responsibilities of Middle School Instructional
Leaders to be established by a joint committee within the
teachers and administrators in the Middle School.
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3.3.3 Guidance Counselors, school social workers and school
psychologists will receive seven percent (7%) of their salary on
the teacher's salary schedule, in addition to their salary on
the teacher salary schedule, for additional work time scheduled
by the immediate supervisor. Additional time in excess of the
maximum number of attendance days for classroom teachers shall
be scheduled by the immediate supervisor after consultation with
the employee and shall not exce~d the equivalent of nine (9)
work days in addition to the maximum 186 days between September
1 and June 30.
Payment for the time scheduled and worked will be made in the
next most appropriate special payroll. As it pertains to this
pro vis ion 0 n 1 y,
"
day s" s hall bed e fin e d a s are g u I a r
'"
0 r k day
or, with the prior approval of the immedi~te supervisor a
combination of hours for services performed equivalent to the
regular length of the teacher work day. Payment will be made
upon submission of the appropriate forms at least two weeks
prior to a special payroll. Adjustments will be made in the
final payroll for work scheduled and not performed.
For each scheduled day \Jorked between July 1 and August 31,
inclusive, these persons shall be paid 1/200th of their 10-month
salary.
3.3.4 Coaching salaries shall be determined as follows:
(a) Credit for coaching experience outside the District wiil be
left to the determination of the Superintendent or.his/her
designee.
(b) The steps will be determined based on years of experience
as follows:
Step
Experience Years
1 2 345
1 2 345
(c) The schedule based' on the above is set forth in Appendix F
of this Agreement.
(d) Coaches and the trainer will receive an additional $250 per
week for coaching beyond their normal EC1C season or a pro-rated
amount of $50 per day for regular school days.
(e) The District and the coaches will jointly establish a
coaching evaluation form and procedure. Evaluations will take
place at least every other year or more frequently if needed.
3.3.5 The intramural salary schedule will be based upon the number of
hours allotted for that activity by the building principal.
There will be no index or credit given for years of experience
on the intramural payment schedule. The hourly rate \1ill be
$ 1 6 . 70 for 1 9 9 5 I 98 ; $ 1 7 . 40 for 1998 I 9 9"
.
Class I 1995/98 1998/99
Up to 3.0 hours $ 50 $ 52
Class II
3.0 to 4.0 hours 67 70
Class III
Overnight 83 87
Class IV
1.10 r e than one night 120 125
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3.3.6 Extra class activities will be paid according to the groups and
schedule shown in Appendix E of the Agreement on which only
experience with the District will be credited.
3.3.7 All chaperone appointments are voluntary and subject to approval
by the building principal or unit supervisor. However, if no
chaperones are available, the building principal shall formulate
an arrangement whereby the co-curricular activities will not be
curtai led. Chape"rone s will be paid by the District according to
the classification of the activity chaperoned.
3.3.8 Salary for summer curriculum work is based on the Curriculum
Council estimate and District approval for the estimated time to
complete responsibilities. Curriculum \lork will be paid at the
rate of $150 for each full day worked.
3.3.9 Salary for teaching summer school shall be paid at the rate of
1/200th of Step 1 on the Hasters Degree Schedule. Summer school
teachers shall have one (1) sick day to use which will be non-
accumulative. Teachers \lorking in the same program the prior
year shall hava employment preferenca over other applicants for
summer school, provided they had satisfact~y performance.
Any teacher who is employed as a summer school. teacher shall be
eligible to request a summer leave of absence under the
following conditions:
a) The individual must be employed in summer school for a
minimum of five (5) years.
b) Eligibility for summer leaves of absence ~rea available
to each teacher only once in a five (5) year period.
c) The teacher will return to same program but not necessarily
the same position.
d) Up to four (4) leaves per year will be granted by the
District, however, at its discretion the District may
exceed the four (4) leaves should it feel the integrity
of the program can still be maintained.
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e) The District will maintain a separate seniority list
for each program (Reading, Special Education (EIP),
and Special Education (non-m~ndated).
f) Ability to take a summer leave (4) shall be determined
by seniority in the summer school program.
g) Requests for summer leaves must be received by the
District before April 1st of each year.
3.3.10 Elementary Lead Teacher
(a) The District, in its discretion, may appoint Elementary Lead
Teachers to assist in the coordination and implementation of
specific curriculum.
(b) Ass i g,nme n t to t his po sit ion s hall bed 0 neb y the b u i 1 din g
principal from those teachers within a building who voluntarily
apply.
(c) An Elementary Lead Teacher will serve a one year, renewable
term.
(d) Responsibilities are to be flexible in order to meet the
instructional objectives within the building and curriculum
area.
(e) The stipend for an Elementary Lead Teacher will be $1200 per
academic year. Summer employment will be at the discretion of
the District based upon the needs within a curriculum area and
shall be paid at the summer curriculum rate in effect.
3.4 Payments
3.4.1 The terms of payment are:
(a) A schedule of paydays will be provided for the school year.
(b) The schedule will provide for a full paycheck on the first
,Friday of the school year and every two weeks thereafter on
Friday.
In those situations where a teacher has left the employment of
the District and due to overpayment of any kind owes the
District money, the District will make an attempt to recover
such funds. As appropriate, letters to those individuals will
include statements regarding notification to the Commissioner
about lack of legal notice and cause for withdrawal of their
teaching certification. Should the District still be
unsuccessful in obtaining monies owed, OPTA will assume
responsibility and make payment to the District for the full
amount.
3.4.2
4.1.1
4 . 1 . 2
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(c) Whenever school is not in session on a Friday paydate, the
last school day prior to such Friday shall be payday. When the
last school day is more than two (2) days prior to such payday,
the scheduled Friday paydate will apply.
(d) The number of paychecks shall be optional, being either
22 or 26 or rotating 26. Teachers choosing the 26 paycheck
options must notify the District two (2) weeks prior to the
first paydate. Failure to do so will automatically put an
individual in the 22 paycheck schedule.
(e) Checks issued on the rotating 26 payments will include
payments which coincide with the District's July and August
payroll dates and will include normal tax deductions only.
There will be no deductions made for credit union, TSA's, etc.
in those last four paychecks.
(f) Final payment for those on the 26 paycheck schedule shall
be made 6n the last day provided for in the salary schedule of
payments.
(g) The checks indicate all deductions. The last checks cover
all adjustments necessary to make total deductions accurate.
(h) Teachers are urged to cash checks within five days.
Teachers should not leave school during required hours of duty
to cash checks.
Coaches and extra-class activity advisors shall be paid at least
twice yearly -- at the midpoint and end of the season or
activity. In each case "end" means within tHO weeks .of the
date the season or activity finishes or" on the next payday after
that finishing date, whichever is the later. All such salaries
will be paid by separate check.
ARTICLE 4. AB"SENCE
4.1 Sick Leave
Each teacher is entitled to fifteen (15) dayS of sick leave
including personal business leave with full pay per year.
While sick leave days are credited at the beginning of each year
they are actually earned at the rate of 1.5 per month of actual
employment. Teachers who begin employment after September will
be granted 1.5 days for each month remaining in the school
year. If a teacher leaves or resigns before the end of the
school year and there is an excess in days used, over days of
sick leave earned, deduction Hill be made from the final payment
on the basis of 1.5 days earned per month of employment.
(a) Unused sick leave will accumulate to a maximum of 200 days.
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(b) While no more than 200 days of unused sick leave may be
carried forward from the end of one school year (June 30) to the
beginning of the next school year (September 1), any sick day
used during a given school year by a teacher who has accumulated
200 sick days, at the end of the prior year, will be deducted
from the fifteen (15) days annual entitlement and not be
deducted from the 200 days maximum accrual.
(c) The District shall give to each teacher written notice of
the number of sick leave days' accumulated not later than the
last payday in November.
4.1.3 Any teacher continuously employed from September 1 through
June 30 who does not utilize any days charged against his
accumulated sick leave or recorded as "Approved Absence Without
Pay (Personal) shall receive a stipend of $200. Any'such
teacher who utilizes no more than one (1) day during a complete
school year shall receive a stipend of $150. Any such teacher
who utilizes no more than two (2) days during a complete school
year shall receive a stipend of $100. All of these stipends are'
payable the following October. These stipends shall be prorated
for part time teachers. Contributions to the Sick Leave Bank do
not pertain to this section. Requests for "Approved Absence
With Pay" - Educational or Personal must be sent to the
Assistant Superintendent for Administration and Personnel for
consideration of such requests.
4.1.4 The Superintendent may require a physician's certificate of
illness and necessity for absence from duty. The District
reserves the right to require a physical examination by the
school physician before the teacher returns to duty.
4.1.5 Sick leave. days may also be used for:
(a) Serious illness in the immediate family (Seven (7) days
maximum per year). Illness should be of such nature and degree
to necessitate the presence and care of the teacher. Before
using sick lea~e days for .this purpose .the &ituation should be
discussed with the building principal to d~termin~ if the
conditions conform to the requirements. Immedidte family means
a parent, spouse, parental-in-Iaws, grandparents, grandchildren,
son, daughter, brother, sister or another relative who is a
member of the employee's household, or another relative for whom
the employee can prove to the satisfaction of the building
principal his direct responsibility.
(b) Death in the immediate family (five days per death).
Immediate family means parent, spouse, parental-in-laws, son,
daughter, brother, sister, grandparents, grandchildren. This
leave provision may also be applied in the' case of the death of
another relative or person for whom the employee can prove to
the satisfaction of the building principal direct
responsibility. Leave used for this purpose ~;ill not be
considered in calculating perfect attendance.
(c) Funeral - one half to two days depending on location --
ap~roval of time to be arranged ~lith the building principal.
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(d) Religious holidays - three (3) days per school. year for
holidays listed in the school calendar published annually by the
New York State Education Department. Religious days shall not
be deducted from accumulated sick leave.
Religious holidays do not count against a perfect attendance
stipend if 1) the religious holiday is listed as a religious
observance on the SED calendar and 2) the individual is
prohibited from work on that day by his/her religion.
4.1.6 The Sick Bank shall be maintained by an automatic deduction of
one day from each teacher upon notification to the District from
OPTA. Such notification may be made only. when the Bank drops
below fifty (50) days of available use. No more than one (1)
day per teacher per year may be deducted and credited to the
Bank.
A probationary or tenured teacher who is unable to teach because
of illness or injury of prolonged duration, and who has
exhausted all other such leave days available may make applica-
tion to the Sick Leave Bank Committee for use of days from the
Bank after a three (3) workday waiting period without pay.
The Sick Leave Bank Committee shall consist of two (2) Associa-
tion representatives and the Superintendent's designee. The
Committee shall decide the number of days up to 90 that anyone
(1) teacher may be eligible to use. The Committee may request
statements from a teacher's physician. Decisions of the
Committee shall be made by majority vote.
Decisions of the Sick Bank Committee are not grievable under the
terms of this Agreement. Should an individual disagree ~lith the
decision of the Committee he/she may appeal to and meet with the
Committee to discuss the decision and receive reconsideration of
their request. If the individual does not agree with the
decision of the Committee .after the appeal, he/she may requ~st a
review by the OPTA Executive Committee. The decision of the
OPTA Executive committee shall be final and binding on all
parties. .
4.1.7. While sick leave days may
'
not be used for iilnesses during
summer employment, it is understood that per diem (PPS,
Guidance, Curr) schedules may be changed to prevent loss of
wages. This will not occur during the last week of summer.
4.2 Personal Leave
4.2.1 Personal business is defined as any business that cannot be
conducted after school hours or as an emergency over which the
teacher has no control.
4.2.2 'Each teacher is entitled, if needed, to five (5) days of
personal leave per year with full pay as provided in Paragraph
4.1.1, each day without reason. The teachers unused personal
leave will accumulate as unused sick leave under the provisions
of Paragraph 4.1.2 of this Agreement.
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.
4.2.3 No prior notification is necessary for the use of Personal Days,
except under normal procedures for securing a substitute.
4.2.4 If the whole day is not needed to conduct personal business, the
teacher is expected to report to school. In such cases the
building principal shall determine Hhether there should be a
deduction from accumulated leave.
4.2.5 In general, personal days may not be used to extend a holiday or
vacation and are deducted from perfect attendance. However, the
use of personal days to extend a holiday or vacation, or the use
of personal days taken consecutively (three (3) or more) must be
requested in writing to th~ Assistant Superintendent for
Administration and Personnel for approval.
4.2.6 Personal Business Days may not be used for reasons related to
vacation, recreation, or other employment. Employees may
request the use of Personal Business Days for such reasons by
making such requests .in writing to the Assistant Superintendent
for Administration and Personnel for approval and such days may
be approved or disapproved at the discretion of the District.
4.2.7 When the District suspects abuse or inappropriate use of
Personal Business Days, it maintains its right to question an
employee in which case a reason for the use of. a Personal
Business Day must be provided.
4.3 Other Short Term Leaves
4.3.1 Teachers will be given time to serve on jury duty subject to the
following conditions: .
.
(a) Teachers must file with the building principal a copy of
the official summons indicating selection fqr jury duty.
(b) The teacher will discuss with the building principal the
best time to serve on jury duty. Any direction or
recommendation made by the principal shall be advisory.
(c) The teacher will be paid his regular salary provided he
files with the District a statement from the court indicating
days served on jury duty.
(d) Teachers must report to school while not actually serving
on jury duty.
Attendance at any court or administrative agency necessitated by
a subpoena shall be an excusable absence without loss of payor
accumulated leave provided the subpoena is filed with the
principal. This provision shall not encompass attendance at any
proceeding related to the activities of the Association.
4.3.2
4.3.3
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A teacher wishing to attend a special conference shall refer
his/her request through the immediate supervisor to the
Superintendent for his action. Each request will be dealt with
on the basis of its merit and funds available. Within ten (10)
days of the receipt of a conference request, the immediate
supervisor shall notify the individual of the decision regarding
the request or provide the individual with information regarding
the status of the request. The person attending the conference
must submit a voucher to the Business Office. The District will
publish its 21-day billing cycle and those receipts for expenses
received in the business office no later than seven (7) days
before the 21st day shall be reimbursed. Approved expenses may
include:
(a) Transportation -" round trip fare by plane, bus or train.
Tax exemption certificate should be obtained from the Business
Office before purchasing transport-ation. If transportat'ion is
by auto, mileage at the approved rate Hill be paid. Parking and
thru\~ay tolls are reimbursable. In the event that many might be
assigned to a conference and transportation is by auto every
effort should be made to travel together.
(b) Housing - Hotel or hotel expenses are approved but every
effort should be made to use double occupancy of rooms.
(c) Heals - cost of food" is reimbursable. Gratuities should be
included with the cost of the meal.
(d) Special conference charges but not membership dues.
A teacher at his own expense or by sharing the cost with the
District may attend a special conference, visit other
classrooms, or schools, or such appropriate places of
educational value, if approved by the immediate supervisor and
the Superintendent. Such conference attendance or visitation,
if approved, shall be without deduction from accumulated sick
leave.
4.3.4 The District shall grant two (2) days with pay to each Teacher
Retirement Delegate, not to exceed t~lO (2) delegates, for the
purpose of attendance at the Retirement Convention. Such days
will not be deducted from accumulated leave.
4.3.5 The District will grant a total of 20 days, a maximum of 10 days
per teacher, per school year for teacher absence Hithout
loss of pay so that the teacher can attend to Association
business. Notice of the name(s) of the teacher(s) and the days
of leave must be given in writing to the Superintendent and the"
building principal by the Association President not less than 24
hours in advance of the first day of such leave in each
instance. The Association shall reimburse the District for the
cost of a substitute for each such day of leave used, per
person. "
4.4.1
4.4.2
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4..4 MaternitY-Child Care.Leave
The teacher must give the Superintendent Hritten notice of the
pregnancy as soon as he/she becomes aware. The notice must be
provided on the approved form (Appendix H) and ,must be
accompanied by a statement from the attending physician stating
the date of delivery for the teacher or spouse.
A maternity-child care leave for up to approximately two (2)
years will be granted without payor increment. Teachers shall
specify the length of the requested leave at the time of
application. Such application must be made on the approved form
(Appendix G) at least 30 calendar days prior to the expected
delivery date as provided by the physician in the notice of
pregnancy. The teacher may state a specific date on which the
leave will begin. A teacher who provides an "on or about" date
shall within ten {10) days of delivery, provide the District
with a specific date for the beginning of the leave on the
approved form.
The leave shall "expire at the beginning of a semester, unless
mutually agreed upon by the employee and the District.
A written notice must be submitted 60 calendar days prior to the
expiration of the leave indicating the teacher's intention to
return to teaching. A teacher returning in September shall give
such notice no later than May 1.
Child care leave will apply to adoptions. A teacher who is to
become an adoptive parent will notify the District as soon as
possible about the expected date of placement and expected date
when the leave should begin.
An unpaid leave of absence of up to two (2) years will be
.granted for the disability care of a child, spouse, or parent.
Such leave request must be accompanied by a lettex from the
physician which must include a statement of-need for the leave.
4.4.3 A teacher making application to return prior to th~ expiration
of the leave will be given preference if a vacancy occurs in
his/her area of prior service.
4.4.4 At the conclusion of the leave a teacher who takes a leave of
absence of no longer than one (1) year in duration, shall be
entitled to return to a position in the same building. Teach~rs
taking a leave of more than one (1) year in duration shall be
entitled to the same or similar position as the one held prior
to the. commencement of the leave. Upon return, all benefits
accumulated as of the last day of ~lork prior to the commencement
of the leave will be restored. Additional benefits such as
seniority, sick leave, step advancement do not accrue during an
unpaid leave of absence.
4.4.5
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Child birth is considered a disability. Upon the date of the
delivery the teacher may utilize sick days from their
accumulated sick leave days. A period of six weeks from the
date of delivery may be utilized for a normal delivery. A
period of eight weeks from the date of delivery may be utilized
for Cesarean Section. Additional days beyond the 6-8 week
recovery period may be requested, however, a physician's
certificate of illness and necessity for absence from duty will
be required. The District may, at its discretion, have the
individual examined by a physician designated by the District.
An unpaid leave can then commence after the above disability
expires.
4.5 Sabbatical Leave
4.5.1 All staff members of the District properly certified by the
Education Department of the State of New York, having had at
least seven consecutive years of service in the District are
eligible to apply for sabbatical leave.
4.5.2 Applications must be made in writing and presented to the
building principal or immediate supervisor for recommendation
by February 1. .AII applications shall then be forwarded to the
Superintendent by the first Thursday in Barch preceding the
school year in uhich leave is Iequest~d. Such applications
shall state the purposes for ~lhich leave is sought and the plans
for achieving them. If an application is fer study, the
educational institution shall be named and the courses to be
taken enumerated if known. If it is for independent study of a
problem, its nature shall be outlined in detail. If it is for
travel-study the itinerary shall be described in addition to the
study program.
4.5.3 All applications shall be accompanied by a recommendation from
the building principal or immediate supervisor relating
especially to:
(a) Probable value of the proposal to pupils and the school
program, and
(b) The general availability of suitable substitutes.
4.5.4 The Superintendent shall submit the applications to the Board
together with his recommendations on each.
4.5.5 The Board, in granting leaves, will consider of primary
importance the possible benefits ~lhich may accrue to pupils and
the school. Also to be taken into consideration are the
availability of suitable substitutes and seniority of
applicants. All things being equal, the Board shall strive to
achieve a balance of leaves during anyone school year among
elementary and secondary and administrative personnel. While it
is understood that a maximum of three persons may be on leave at
the same time, the Board shall have full discretionary power to
grant or deny any 6r all sabbatical leaves.
,4 . 5 . 6
4.5.7
4.5.8
-23-
Each candidate must promise in his application to continue in
the employ of the District for a period of two years subsequent
to the expiration of the leave of absence, except for
uncontrollable causes. No person during the period of leave
shall basically alter the program initially approved without
written consent of the Board. The candidate shall report to the
Superintendent in writing on his/her progress at the midpoint of
the program being pursued. A full report shall be submitted to
the Superintendent within two weeks after the completion of the
sabbatical leave.
Leave may be granted for a period of one school year and shall
start at the beginning of the term unless determined otheruise
by the Board. The employee shall not be eligible to return to
his position until the expiration of leave except Hith the
approval of the Board. While there can be no commitment that
the returning teacher will be assigned to the same schedule,
subjects or grade level, his assignment \lill be determined in
the same way as though he had been teaching the previous year.
Leave Hhich ceases to serve the purposes for vlhich it \1&S
granted or the conditions of uhich may fall into default, may be
terminated and payments discontinued.
Any employee on sabbatical leave shall receive a salary equal to
one half of the pay of the Teachers Salary Schedule for that
year which he would receive if on active duty. It shall be
payable on the same 'dates as active teachers are paid. He shall
be entitled to the same pr~vileges of advancement on the salary
scheduled as if he had been employed full time and'shall be
entitled to such advancement in status on the schedule as any
graduate \iork completed may entitle him. Rights, also under the
Ne~l York State Teachers Retirement System, Social Security, and
full insurance benefits shall not be impaired. Sick leave
benefits will not accrue during a sabbatical leave.
4.6 Other Lonq ~ Leaves
4.6.1 Leave of absence for military service will be granted according
to the Military Law and all provisions contained therein \lill be
folIo vi e d .
4.6.2 Teachers serving under tenure appointments may apply for a one-
year leave of absenc~ for study under the following conditions:
(a) The leave of absence must be requested in writing by
February 1, of the year in which the leave is to commence.
(b) The teacher must inform the Superintendent in writing by
February 1, preceding the terminal date of such leave, of
intention to return to duty or resign.
(c) Leave of absence for study is without payor other b~nefits
provided by the District.
4.6.3
4.6.4
4.6.5
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Leave of absence for travel may be approved \lhen such travel
is directly connected with the teacher's field of work.
Detailed plans must be submitted to the Superintendent by
February 1. Leave of absence for travel is without payor other
benefits provided by the District.
The District may grant a leave of absence without payor
benefits to a teacher who is elected to office in an employee
organization affiliated with the Association. Such leave shall
be for a maximum of two years, but the Superintendent may, in
his sol e d i s c r e t ion, g ran tad d i t ion all e a v.e
. S u c h ale a v emu s t
terminate at the end of a semester and must be preceded by
~lritten notice from the teacher to the Superintendent that the
teacher intends to return at the end of the semester. The
notice must be delivered to the Superintendent not later than
the 60th calendar day prior to the end of'the semester. A
teache~'s request for an early return from such leave shall be
honored if a vacancy exists in the teacher's area of prior
service. On his return, the teacher shall have restored to him
all benefits accumulated o~ a time basis (e.g., seniority, sick
leave) which he had accumulated as of his last day of \lork prior
to the commencement of the leave, but he shall not be entitled
to any additional benefits by reason of his time on leave.
The District may grant a leave of absence without payor
benefits to a teacher who is elected to public office. Public
office is defined as an elected town, county, state or federal
position. Such leave shall be for a maximum of two (2) years.
The Superintendent, in his sole discretion, may grant additional
leave. Such a leave must terminate at the end of a semester and
must be preceded by written notice from the teacher to the
Superintendent that the teacher intends to return at the end of
the semester.
The notice must be delivered to the Superintendent not later
than the 60th calendar day prior to the en~ of the semester. A
teacher's request for an early return from such leave shall be
honored if a vacancy exists in the teacher's area of prior
service. On his return, the teacher shall have restored to him
all benefits accumulated on a time basis, (e.g., seniority, sick
leave) which he had accumulated as of his last day of work prior
to the commencement of the leave, but he shall not be entitled
to any additional benefits by reason of his time on leave.
4.6.6 A leave of absence, without payor benefits, for special
reasons may be approved at the discretion of the Superintendent
of Schools.
5 . 1 . 1
5 . 1 . 2
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ARTICLE 5. EHPLOYHENT HATTERS
5.1 Personnel File
Each teacher shall have the right, upon his reasonable advance
request, but no later than one day (as defined in 2.3.2e) after
his request, to revieH the contents of one official personnel
file maintained in the District's central office. The review
shall be conducted in the presence of an administrator. The
teacher may be accompanied by an Association representative of
the teacher's own choosing. The teacher, his representative if
any, and the administrator shall sign a log showing the date the
review was conducted.
No material, other than routine personnel documents, shall be
put in the teacher's personnel file unless he has been given the
opportunity to examine it. Such materials will be signed and
placed in' the personnel file ~lithin 5 days. The teachers must
sign the copy to be filed, but his signature shall not be
construed to represent the teacher's agreement "ith the content
of the material. The teacher may make a written, signed and
dated response to any material in his file and such response
shall be attached to the material in the file. Factually
incorrect material will not be placed in the personnel file.
5.1.3 Upon receipt of a written request, the teacher shall be
furnished \lith one copy of any material in the teacher's fil~,
and the teacher shall sign a receipt if requested to do so.
5.1.4 Reference and other material obtained in the evaluation of a
teacher for initial employment or for r~employment shall be
r E:m 0 v e d fro In the tea c her's f i 1 e be for e i tis rev i e \1e d and the
tea~her shall not be entitl~d to a copy of such material.
5.2.1
5.2 Formal Observation and Evaluation
A probationary teacher shall be formally observed at least
twice in each of his probationary years. Tenured teachers shall
be formally ob~erved on an equitable, rotating basis at least
once in any three (3) year period. On written request from the
teacher, a third formal observation in a year will be given.
. Each such formal observation shall be followed by a conference
between the teacher and the observer not more than 10 school
days after the formal observation. During such conference, the
observer shall give the teacher a written report of the
formal observation. The teacher shall acknowledge receipt
thereof by signing and dating the file copy. The signature of
thE: teacher indi6ates that the teacher has had an opportunity t~
review and discuss the report. It does not necessarily indicate
the tEachers concurrence ~ith the report. Not later than 10
school days after the conference, the teacher may submit a
written, signed and dated response to the report \lhich will be
filed with the report.
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Building administrators are discouraged from making formal
observations of probationary teachers during the first
and last week of any semester or on the two days prior to
Thanksgiving or Winter. and Spring recess, or on the day
following these recess periods.
5.2.2 When teacher is formally observed the following procedure shall
be followed:
Pre-Observation Conference
This conference shall be used by the observer and the teacher
to discuss and/or agree upon the information to be collected,
establish the general and specific focus of the lesson, the
intent and procedures of the lesson and explore the long and
short term goals for students, where appropriate.
Formal Observation
The formal observation shall be of sufficient duration to see a
complete lesson. The purpose of the formal observation is to
collect discussed or agreed upon information. Collection of
information should be as objective and descriptive as possible.
Post-Observation Conference
A ~lritten report of each formal observation shall be presented
at a post-observation conference which shall be held within ten
(10) school days after the formal observation. The conference
should include a discussion of all parts of the report,
establish final recommendations and post-observation decisions
and if necessary additional observations schedules. The post-
observation report shall be based upon ~he pre-obserVation
conference and include, but not be limited to:
A.
B.
C.
Review of strengths and weaknesses.
Recommendations for improvements.
Guidance and assistance, if requested by
the te~cher.
The teacher may request a second conference for purposes of
review and further discussion of the \lritten report, at which
time further clarification may be presented. The teacher may
request the presence of an OPTA building representative as an
observer.
All formal observations and evaluations shall be completed on
forms currently developed by joint action of the parties to this
agreement.
Evaluation
5.2.3 An Annual Performance Evaluation will be completed for each
teacher. They shall be completed no later than June 10 of each
year and take into account the total performance of the
individual for the year.
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The evaluator shall notify staff that Annual Performance
Evaluations are about to be completed, and ask for input to be
included, especially in the recognition area. The evaluator
~lill complete the report and share it with the teacher; a
conference shall be held if requested by either the evaluator or
teacher.
The teacher may add any comments within ten (10) days of the
receipt of the evaluation. The. evaluation will be signed and
dated by both the evaluator and teacher and a copy will be
included in the teacher's personnel folder. The teachers
signature indica~es an opportunity to review the evaluation and
does not indicate concurrence
5.2.4 No teacher in the negotiating unit shall be required to evaluate
any other teacher in the unit.
5.3 Discipline
5.3.1 Whenever a teacher is informed by the District that the purpose
of a meeting \lith a Dist::ict representative \lill be disciplinary
in nature, or if the teacher is informed at the meeting that
discipline will be discussed, said teacher shall have the right
to be accompanied by an Association representative. This
provision shall not be interpreted to include the conference
referred to in Article 5.2.1.
The District shall be prohibited from using any information or
material di.scussed at the above mentioned meetings, unless an
OPTA representative is present or the employee has expressly
wa{ved such right of representation.
lleetings held with the building level administration, the
employee shall select from OPTA representatives that are
available in the building at the time of said meeting. If no
representative is available, the building administrator Hill
reschedule the meeting when one is availabl~.
All meetings of this nature shall be held during the contractual
work day if at all possible.
.2..:! Hentorinq/Intervention
5.4.1 The mentoring program shall operate in accordance ~lith the
guidelines established by the joint OPTA/District Committee.
All first year teachers (new to Orchard Park) will be mentored.
Mentors will assist in the evaluation of first year teachers to
the extent that they will sign-off on a jointly established
check list which may include recommendations for improvement.
Release time for mentors shall be provided through the use of
substitute teachers, up to ten (10) days per year.
5.5.1
5.5.2
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Mentors shall receive an annual stipend of $835 (1995/98) and
$870 (1998/99).
Mentors and Mentees are expected to use time before and after
the student day, as well as contractual planning time to meet:
there will be no release for any teacher supervisions.
In the intervention program, no evaluative materials will be
shared, except between the mentor and the teacher. Teachers
being mentored through this process may be assigned to observe
or assist other teachers, including the mentor, in lieu of a
duty assignment.
" "Other factors in or modification of these programs may occur.
It is expected that the Mentoring Committee will meet to
evaluate and, if necessary, modify the mentoring programs
as needed.
5.5 Dismissal. Lavoff
If, during or at the end of his third year of employment by the
District as a full time regular (i.e. not a temporary
replacement for another teacher) probationary teacher, a teacher
is dismissed or denied tenure, he may appeal the decision to
dismiss him or to deny him tenure to an arbitrator in" accordance
\lith the provisions of Level III of the grievance procedure.
Such appeal must be made in writing not later than the fifteenth
consecutive calendar day after the teacher \~as notified in
writing of the decision. If the arbitrator sustains the appeal,
the only remedy shall be a fourth year of probation at the end
of "which the District shall have the sole right to make the
final and binding determination as to the termination or
retention" of the teacher.
The following procedure shall be used in lieu of Section 3020-a
of the Education Law or any successor thereto. It is intended
to speed up the process and is not intended to deny or alt~r any
rights an employee may have under Section ~020-a eith8r
procedural or substantive unless expressly provided herein.
This procedure shall not preclude the parties from meeting
informally before "or after charges are preferred in an attempt
to settle differences without a hearing.
The charges will be as specific as those filed under Section
3020-a. The charge(s), and specifications may not be amended
after the Board has referred them for a hearing.
(a) A tenured teacher who is served with disciplinary charges
shall, within ten (10) days of receipt of" the charges, notify
the Clerk of the Board in Hriting whether he/she elects (1) &
hearing before an arbitrator; or (2) to waive his/her right to
d hearing before an arbitrator. Failure to so notify the Clerk
of the Board in writing within the specified time p~riod shall
b~ deemed to be a waiver of a hearing before an arbitrator. .
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(b) Upon notice of the election of the teacher to have the case
heard in arbitration, the District shall within fifteen (15)
days of the receipt of the teacher's written election, notify
the American Arbitration Association ("AAA") of the agreed
upon need for an arbitrator to determine the charges against the
teacher. The notification shall request the AAA to send to
each party a list of twenty (20) names of arbitrators. No later
than the tenth (10th) working day after receipt of its copy of
the list, each party shall mail its copy of the list to the AAA
with any names thereon which are unacceptable to it crossed out
and all other names numbered to show the party's preference.
The AAA shall then name the arbitrator most preferred by the
parties as indicated on the lists submitted. If the AAA
determines that no mutually acceptable arbitrator has been
selected by the parties, it shall submit a second list of tuenty
(20) names and the same procedure shall be followed with respect
to it. If the AAA.determines that no mutually acceptable
arbitrator has been selected by the parties from the second
list, it shall name an arbitrator not previously submitted to
the parties.
(c) The V~luntary Labor Arbitr~tion Rules of the AAA shall
govern the proceeding before the arbitrator, to the extent that
such rules do not conflict 'lith the provisions of this Article.
(d) If the teacher is suspended pending the determination of
charges by means of a hearing before an arbitrator, that
suspension shall be with pay. The District and the teacher
shall endeavor to initiate and complete the arbitration
proceeding in as timely d manner as practicable. All scheduling
of hearing dates will be in the hands of the arbitrator and all
parties Hill make every attempt to schedule consecutive days of
hearings to complete the process in a swift and timely fashion.
(e) One-half of the fees of the arbitrator shall be paid by
each party. All other expenses, including the compensation of
witnesses incident to the arbitration, shall be paid by the
party incurring them. Houever, if either party shall cause to
be made a written, mechanical or other record of the
proceedings, one-half of these expenses shall be paid by each
party.
(f) In the arbitration proceeding, the issue to be decided by
the arbitrator shall be "Is (name of teacher) guilty of any or
all of the charges against (him/her)? If so, what penalty, if
any, shall be imposed?"
(g) Charges determined by means of a hearing before an
arbitrator, may be reviewed in the manner provided by la" for
the review of arbitration decision.
(h) The decision ~endered by the arbitrator will be implemented
by the Board, pending the appeal.
(i) If a teacher is charged with. failure to maintain
certification notwithstanding any of the above, the teacher
shall be suspended withcut payor benefits, as th~ current laH
allows.
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(j) The teacher will be provided the following along with the
charge(s) sho~ling what the teachers rights are under this
provision: (a) A cover memo indicating information to
be provided, (b) 3020-a time table, (c) 3020-a the Law,
(d) 3020-a Rights of a Tenured Teacher and (e) a copy of 5.5.2
of the Agreement.
5.5.3 Beginning in September 1992, part-time tenured teachers shall
accrue appropriate partial seniority.
5.5.4 When positions are abolished, the District shall follow the
ap p I i cab I e pro vis ion s 0 f the N e \'1 Yo r k S tat e Ed u cat ion La \1 .
When deciding questions of length of service among two or more
teachers in the same tenure area who started work on the same
day:
(a) a teacher who was appointed by the Board earlier than
another teacher shctll be considered the more senior, and
(b) among teachers appointed on ttle same day, seniori ty' shall
be de te rmine d by the pe rson vlho has the I O~lest re ti rement numbe r
\"liththe Ne\1 York State Teachers Retirement System.
5.6 Fillinq Positions
5.6.1 Vacancies in the negotiating unit shall be posted in each
building for a period of ten (10) calendar days prior to being
filled, except in emergencies. In such situations the District
will consult ,~liththe President of OPTA. A v~cancy occurs vhen
the number of regularly appointed teachers is less than the
number of positions authorized by the Board of Education in ~
given school year. (Technically, a vacancy does not exist if
the position is encumbered by a teacher on a leave of absence. I
5.6.2 It is the District's intention that all transfers be mutually
acceptable and voluntary insofar as possible.
When tran~fers ar~ required, voluntary transfers will be
solicited and considered prior to effecting-an involuntary
transfer. An involuntary transfer is defined as the
reassignment of a teacher to another building ~lithout the
teacher's consent.
All teachers interested in voluntary transfers will indicate the
same in writing to the Assistant Superintendent for
Administration and Personnel prior to Hay 1, for the following
September or by responding in writing to any posted vacancies
within 10 days. Transfers initiated after the school year has
begun will not take effect until the following September, unless
approved by the Superintendent of Schools.
All probationary or tenured teachers requesting voluntary
transfers \lill be provided an CPfortunity to be interviewed by .
the building principal of the receiving school before a
determination is made.
t
I
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In the case of voluntary transfers, should three (3) or more
teachers apply for such a transfer, the District ~/ill select the
teacher for transfer from this group. Should more than three
(3) teachers apply for the transfer, the District will select
from the three (3) most senior teachers who apply. Should fewer
than three (3) teachers apply for the transfer, the District may
select from those who apply, may effect an involuntary transfer
or may fill the position from outside the unit.
If an involuntary transfer is necessary it \/ill be from the
least senior 25" of the tenure area,' building or department.
The District reserves the right to transfer a teacher, when it
is determined that such a transfer to a new environment is
intended to improve the level of instruction of the teacher, or
if it is determined that a transfer will improve the educational
program, the follouing will occur:
1. This teacher will be first transferred to a vacancy in the
tenure area in another building.
2. If no vacancy exists and another person is affected it \:ill
be from the least senior 25% of the tenure area affected.
5.6.3 Nith respect to summer school, coaching and extra class activity
positions listed in this Agreement or Appendices:
(a) Acceptance of such positions shall be voluntary.
(b) The District shall give preference to qualified applicants
from the negotiating unit before hiring others for such
positions.
(c) Acceptance or non-acceptance of such positions and
performance therein shall not be taken into account in
evaluating teachers for continued employment as teachers.
(d) The District shall post coaching and extra class activity
positions listed in this agreement for at least 10 days before
filling them, except in emergencies. All aeplicants shall be
notified of the District's decision respecting the position.
,
.
(e) The District shall post summer positions at least thirty
(30) days prior to the end of the school year. All applicants
shall be notified not later than June 15th of the District's
decision respecting each position.
(f) If an incumbent in any position is not being considered
for that position, he will be so notified prior to the posting.
A discussion will take place with the individual and his
immediate supervisor.
5.6.4 Any member of the negotiating u~it may submit suggestions or
recommendations for the creation of ne\l cc-curricul~r or
interscholastic activities for the current school year to the
member's Building Principal for approval or disapproval by the
Superintendent and the Board.
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New positions in the extra-class activities (Appendix E) shall
be n ego t i ate d bet \Ie en the D i s t r i c tan d the. Ass 0 cia t ion, \'1i t h
reference to initial placement on the schedule.
ARTICLE 6. TIUES
6.1 Annual
6.1.1 Legally the teacher is continuously employed. The school year
for teachers begins September 1, and ends June 30. The maximum
number of attendance days for classroom teachers shall not exceed
186 days.
Teachers new to the Orchard Park Central School District may be
required to be in attendance an additional two (2) days prior to
the beginning of their employment or regularly scheduled days for
returning teachers, without pay. OPTA will be provided one hour
to address these new employees.
The District agrees to add one (1) conference/in-service day to
address the Compact For Learning.
6.1.2 Teachers \IiI1 be entitled to all holidays as provided in the
school calendar. The school calendar is subject to change by the
Board during th~ school year.
6.1.3 In the event that school is closed for emergency reasons teachers
~vill not suffer a loss in pay if attendance is not required.
These days will not be rescheduled unless the number of student
attendance days falls belo\l the days required as a minimum for
state certification. Should it become necessary to schedule
additional days to meet minimum requirements for full state aid,
such scheduling will be done by the Superintendent with the
consultation of the Association.
6.1.4 Early release of teachers immediately prior to the end of the
school year is discouraged. However, under special circumst~nces
the Superintendent may authorize early release. Early release
shall be without pay unless the Superintendent deteimines that
remuneration is warranted because the early release has special
value to the school district.
6.2 Daily
6.2'.1 Teachers are expected to follow the daily time schedules and
assignments as specified each year for the school or schools in
which they teach. Such schedules and assignments, however, shall
meet the following minimum requirements:
(a) The maximum length of classroom teacher work day shall
be seven and one-half hours. If a teacher is requested to stay
beyond the workday due to unforeseen circumstances necessitating
the supervision cf students, the District v:ill consider providing
compensatory time.
, i
I
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(b) The work day shall include a minimum 30 minute duty free
period for lunch.
(c) For grades 7 through 12 teachers, daily assignments shall
not exceed 6 periods (or the equivalent) of instruction or
supervision.
(d) For grades 7 through 12 teachers, the number of subject
preparations assigned to a teacher shall not exceed 3 but this
shall not preclude a teacher from volunteering to accept a
greater number of preparations. Before a 4th subject
preparation may be assigned to a probationary teacher, the
concern will be discussed with the department to find a
volunteer. Science laboratory classes will be considered a
separate preparation effective September 1, 1984.
(e) Teachers shall be entitled to the following preparation
time.
(1) Grades 7 through 12 teachers. one (1) period per day
of not less than 40 minutes during the student day.
(2) Grades K through 6 teachers. one (1) 45 minute period
per student day. A teacher is entitled to no less than
240 minutes per week when scheduled for less than 45
minutes preparation time during the student day.
(3) Grades K through 6 special teachers. not less than 240
minutes per week during the student day.
(f) There will be no students in attendance during the first
teacher workday and the last teacher workday of the school year.
(g) The following schedule will occur during the last week of
school.
Hiqh School - As per the Regents Exam schedule. Any teacher who
proctors an exam on the last student attendance day will be
provided compensatory time.
Middle School - The Middle School testing schedule will be
similar to the High School Regents schedule.
Elementarv - A minimum of three (3) half days and two (2) full
days without students in attendance.
6.2.2 All teachers are expected to be in their building(s) daily for
the entire work day.
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In the event that a teacher must deviate from the prescribed
time schedule, arrangements should be made with the immediate
supervisor. If a teacher must leave the school building during
the work day but outside the student day, he may do so by
signing out on the forms provided in the school office including
a statement of where he can be reached.
This provision is not intended to allow employees to leave
school on a regular basis following their assignments.
6.2.3 Every reasonable effort will be made to rotate cafeteria duty on
a yearly basis among available secondary teachers in each
building.
6.2.4
6.2.5
6.2.6
While teachers have specific schedules to follow, they are on
call at all times during the school day for emergencies.
Teachers are expected to take responsibility for any pupils in
any situation at any time if the teacher is at the scene where
decision is needed. This is not confined to the room or
buildin9 in which the teacher is scheduled. All teachers are
responsible for pupils in general.
There are three types of facul ty meetings: (a) general, (b)
school, and (c) department or grade. All teachers are expected
to attend all faculty meetings pertaining to their department,
school, or the District. In an emergency, a teacher may be
excused from attendance by the person calling the meeting.
Every reasonable effort will. be made to hold such meetings
within the 7 1/2 hour work day, but up to two such general
meetings per month or two such school meetings per month in any
building may extend beyond the 7 1/2 hour work day.
The District agrees to maintain four (4) teachers at the
elementary level to provide additional planning time for K-5
classroom teachers. The student day at the elementary level
shall begin at 9:15 AM.
In addition, as a part of the effort to reduce student contact
time the District, effective with the 1995/96 school year, shall
provide one (1) elementary half-day per year. The manner in
which these days shall be used will be determined by the General
Elementary BET.
6.2.7 Special Education teachers shall be assured of no less than t~lO
(2) days (or the equivalent) per year for IEP preparation and
conferences.
7.1
ARTICLE 7. RETIREMENT SICK LEAVE CONVERSION
A Sick Leave Conversion Plan will be in effect for all t~achers
eligible therefore according to the'following terms.
7.2
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Eligibility - To be eligible for payments under the Sick Leave
Conversion Plan a teacher must have reached age 55 and had at
least ten (10) years of service in the Orchard Park Schools and
be eligible to draw benefits from the NYSTRS.
7.3 To be eligible for the benefit under the Sick Leave Conversion
Plan, the employee must notify the District in writing of his/her
intention to retire acco~ding to the following schedule:
7.3.1
7.4 1
7.4.2
Date of Retirement
--
Notification ~
July 1, 1996'
July 1, 1997
July 1, 1998
July 1, 1999
February 1, 1996
February 1, 1997
February 1, 1998
February 1, 1999
A teacher who reaches the age of 55 and has earned ten (10)
years of service with the Orchard Park Schools and is eligible
to draw retirement benefits from the NYSTRS between September 1
and June 30 who wishes to retire during the school year may do
so and be eligible for Sick Leave Conversion benefits if the
individual is granted an unpaid leave of absence from
September 1 to the date of retirement.
To be eligible for a retirement incentive, the employee must
notify the District in writing of his intention to retire and
request an unpaid leave of absence from September 1 to the date
of retirement.
7.4 SICK LEAVE CONVERSION
In the school years 1995-98, a teacher who has accumulated the
following days sick leave credit at the time he/she files the
written retirement notification (as above) will be entitled to:
$4000 - 200 days; $3000 - 150 to 199 days and $2000 - 100 to 149
days.
At the time of the teachers retirement, an accounting of the
sick leave record of the teacher will be undertaken to determine
the amount of payment to be made in accordance with the
following schedule for each day of sick leave not used and
credited to the teacher, up to a maximum of 15 days per year:
In the school year immediately preceding retirement - $125.00
per day - maximum $1875.
In the second year immediately preceding retirement - $115.00
per day - maximum $1725.
In the third year immediately preceding 'retirement - $105.00
per day - maximum $1575.
In 'the fourth year immediately preceding retirement - $105.00
per day - maximum $1575.
7.5
7.6
7.6.1
7.7
8.1
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In the fifth year immediately preceding retirement - $95.00
per day - maximum $1425.
In the sixth year immediately preceding retirement - $85.00 per
day - maximum $1275.
In the seventh year immediately preceding retirement - $75.00
per day - maximum $1125.
In the eighth year immediately preceding retirement - $75 per
day - maximum $1125.
In the ninth year immediately preceding,retirement - $75.00 per
day - maximum $1125.
The total possible amount a teacher may receive under the
Sick Leave Conversion Plan is $16,825.
Sick Leave Conversion benefits payable under Paragraph 7.4
hereof shall be payable according to the following options.
The teacher must select the option(s) for payment within thirty
(30) days after the notification of retirement required in 7.3
hereof.
The dollar value of an employee's sick leave conversion shall be
used by the District to continue the employee's health insurance
benefits. The School District shall automatically pay the
retiring teacher the benefit in cash, less applicable taxes, in
accordance with'the current Internal Revenue Service.
requirements, if the retiring teacher is subject to conditions
that satisfy and are sanctioned by the Internal Revenue Service
such as; the retiring teacher is covered under a spouses or
other immediate member's family health insurance or the
unforeseeable financial hardship of the teacher or member of
teacher's immediate family. (Unforeseeable emergencies do not
include the need to send an employee's child to college or the
desire to purchase a home.) A form attesting to the IRS
sanctioned criteria shall be signed by the retiring teacher and
filed with the District prior to retirement.
Sick Leave Conversion benefits payable in cash will be made in a
lump sum after tax withholdings, in the last paycheck in October
following the employee's retirement.
ARTICLE 8. MISCELLANEOUS
The District will pay a mileage rate equal to the rate allowed
by the Internal Revenue Service for trips in a teachers own
automobile on school business which has been approved in advance
by the Superintendent.
8.2
8.3
8.4
8.5
8.6
8.7
8.8
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Before the last day of school, teachers shall be notified of
their anticipated subject and grade level assignments for the
next school year. When'subsequent changes become necessary,
the affected teachers shall be notified when the District learns
of the necessity.
The District shall make every reasonable effort to call in
substitutes for absent.teachers. However, when such efforts
are unsuccessful, no teacher shall 'be required to substitute for
another teacher for more than one (1) hour per day, or three (3)
days per school year. Substitute coverage will be rotated among
available teachers such that no teacher will be required to
substitute a second time or third time until other available
teachers, in rotation, had substituted once or twice
respectively.
It will be the teacher's professional responsibility to choose
the appropriate materials and time they should be presented in
class in accordance with the powers and duties as stated in the
Education Law for Boards of Education (section 1709) and the
Superintendent of Schools (section 2508).
A teacher may be reimbursed for loss or damage to his/her
clothing or other items of wearing apparel resulting from action
which occurred while the teacher was engaged in the proper
exercise of responsibilities. Careless or negligent acts
con~ributing to loss or damage of clothing apparel are not
covered under this provision. Reimbursement shal~ not exceed
$300 per instance and shall be made upon presentation of:
(a) the damaged clothing or evidence of loss
(b) evidence of cost of repair or replacement
(c) a written waiver of all further claims against the District
for loss or damage
Non-resident District teachers shall be allowed to enroll their
own children in the Orchard Park Schools, tuition free.
Every reasonable effort will be made to maintain a safe and
professional environment. Problems relating to. this shall not
be remedied through the grievance procedure. Teachers are
encouraged to use the shared decision making process to deal
with these issues.
Teachers will have input into the selection of new professional
staff.
1996-97
-
$250 Deductible Hajor Hedical/$5 generic/$10
name brand prescription co-pay
1997-98 - $250 Deductible Uajcr lIedical/$5 generic/$lC
name brand prescription co-pay
1998/99
-
$250 Deductible Hajcr Iie d i call $ 5, generic/$10
name brand prescription co-pa~l
9.1
9.2
9.3
9.4
9.5
9.6
9.7
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ARTICLE 9~ HEALTH INSURANCE
Blue Cross Basic Hospital Insurance (Class 4) and Blue Shield
Basic tledical Insurance (Class 82) will be made available to
'
employees eligible for individual coverage.
.
Blue Cross Basic Hospital Insurance (Class 6) and Blue Shield
l1edical Insurance (Class 83) will be made available to employees
eligible for family coverage.
For the 1995/96 year the Major Medical Expense Rider coverage
\lith $50 deductible or the equivalent will be attached to the
Blue Shield Basic Hedical Insurance (Class 82) for employees
eligible for individu'al coverage. Hajor Hedical Expense Rider
coverage $50 deductible or the equivalent will be attached 'to
the Blue Shield Basic Iredical Insurance (Class 83) for employees
eligible for f~mily coverage.
Prescription Drug Program for 1995/96 $5 co-pay rider will be
attached to Blue Cross single (Class 4) and family (Class 6)
coverages.
Rider 8, coverage for dependents to age 23, will be attached to
the Blue Crozs (Class 6) and Blue Shield (Class 33} plans.
Rider 8 also applies to major medical and prescription drug
~lans.
.
Rider 21, Psychiatric care, will be attached to the Blue Shield
Plans 82/83.
District contributions in 1995/96 vlill.be 95% of the full cost
of the Blue Cross/Blue Shield basic plan or HMOs with attached
riders for an employee \/ith either single or family cove~age.
Effective September 1, 1996 the District contribution for Blue
C ro s s /B 1 ue Shi e ld bas i c plans shall be 90~o; HlIO con tr ibuti ons
shall remain at 95%.
Effective September 1, 1996 the following changes shall occur
for health insurance plans for those ~lho elect the Blue Cross/
Blue Shield basic plan (Single or Family) as described above:
-39-
In e~ch of these years the District shall pay the first $150 of
each $250 deductible. Employees may submit to the Assistant
Superintendent for Administration and Per~onnel, with the
required form and the Blue Cross/Blue Shield Notice of Payments
totalling $150 single or $300 family when their total
deductibles reach such amounts. If an employee has deductibles
which do not meet these total amounts during the regular plan
year (November 1 - October 31), he/she may submit the required
form with accompanying Blue Cross/Blue Shield Notice of Payment
no later than January 1 of each year.
The District will reimburse teachers who do not have coverage
under the plan described above. SueR reimbursements will be in
the amount of $800.00 per year. These teachers must disclose
and prove that they have other coverage. Reimbursement will be
in one check in November upon proof of spouse's coverage. The
disclosure form must be completed! changed by September'1S for'
November payment.
Teachers may be reinstated in the
provided by the District at times
by the insurance carrier. Should
year, the $800 reimbursement will
basis.
health insurance program
and under conditions described
this occur during a school
be adjusted on a prorated
9.8 Employees eligible for the single or family coverage plans may
at their own option participate in a federally qualified Health
Maintenance Organization (HMO) in lieu of the Basic Blue Cross
and Blue Shield plans with riders or the equivalent~
9.9 A dental insurance program chosen by the Orchard Park Teachers
Association will be available to teachers. The District's.
contribution toward the premium costs of the plan shall be as
follows:
1995/96
1996/97
1997/98
1998/99
$120,000
$126,000
$132,000
$138,000
Premium costs .above those contributed by the District i~ each of
the school years will be paid by the employees. In 1998/99 the
District will pay an additional $360 for each unit member above
400 FTE; i.e. 401 = $138,260.
9.10 Employees must disclose and prove to the District all the health
insurance plans under which they are covered. Such disclosure
will be required one (1) time unless the employee's health
insurance coverage changes at which time the employee is
responsible to request and complete a new disclosure form. The
disclosure form used by the district is shOvln in Appendix F.
-40-
9.11 The District provides 50% of the payment,for part time employees
who work 50% but less than 75% of the time, and provides 75% of
the payment for part time employees who-work more than 75% of
the time. Part-of-the-year employees are not eligible for these
benefits. Staff members on leave are eligible for these
coverages at their 'own expense without any payment by the
District.
9.12 A committee including representative(s) of OPTA will evaluate
the cost effectiveness of the present Blue Cross/Blue Shield
contracts. Any changes in existing coverages must be approved
by both parties to this agreement.
SUBSCRIPTION
In witness whereof, the duly authorized representatives 'of the District
and the Association have signed their names below.
/k,~~/X JZ-:4&-X'
Superintendent of Schools
E.
President, Orchard Park Teachers
Association
lJ-/,f# '/~
Date
4/,ft/tffp
Date
-41- APPENDIX A
ORCHARD PARK CENTRAL SCHOOL DISTRICT
GRIEVANCE RECORD
GRIEVANT'S NAME(s)
BUILDING GRADE LEVEL SUBJECT AREA
LEVEL I: STATEMENT OF GRIEVANCE
The following paragraph(s) of the Agreement allegedly violated:
(1) This is a brief summary of the facts:
(2) The date of the alleged violation(s) being grieved occured on
(3) The District is requested to take the following action(s) to correct
the situation:
Grievant's Signature(s)
Date Presented to Supervisor
LEVEL I.: SUPERVISOR'S DETERMINATION
(1 )
Supervisor's Signature
Date given to grievant(s)
One copy sent to the Association
-42- APPENDIX A
LEVEL II: APPEAL
(1) This grievance is appealed to the Superintendent.
Grievant's Signature(s)
LEVEL II: SUPERINTENDENT'S DECISION
(1 )
(2 )
(3 )
The grievance form was received on
The Level II meeting was held on
and was attended by
Decision:
Superintendent's Signature
Date sent to Grievant(s) and Supervisor
One copy sent to the Association
LEVEL III: SUBMISSION TO ARBITRATION
(1 )
(2 )
(3 )
(4 )
Each grievant whose signature appears below is not satisfied with the
Level II decision
Association Representative's Signature:
Date form returned to the Superintendent
The Association has submitted the grievance to arbitration.
the letter to the AAA is attached.
A copy of
-
= '" '" '" '" '"
- =1 = = i =
~I
- = -
-
I~I'" ~- ;: ;: ~I= .-, XI XI ~XI ~=c ~= '" -~~- N XI .-, =c N =c ~~I - .0 ~;s .-, '" ~~I;::.,. ~.,.
'" '"
..c
~'"
XI
= -
.-,
~'"
~- N ~,
- f'O"'I f'O"'I f'O"'I f'O"'I f'O"'I f'O"'I f'O"'I f'O"'I .-, ~.., ~~~"~ ~'" '" i .ci
~'" = = = = = = '" '" '" '" '" '" '" '" '" '" '"
11'1
~I
=-
11'1 11'1 11'1
'" '" '" 3 '" '" '0 ~- 'I. ..c ~~~=-~=e = ~- ..c =. ~'" ~f'O"'I .... N '" - f'O"'I '" XI
=
f"")
~~'" '"
~.... XI ~- N
~'"
.... ~- N =
f'O"'I f"") f'O"'I f"") f'O"'I f"")
"'" "'" "'" "'"
~~~~~~'"
'"
.c
:; = '" '" '" '" '" '" = = = = = = = = = = = = -XI ~- - - - - - - N N f'O"'I "'" XI "'" f'O"'I - - - .c -
-
'0 XI ~~~XI : N '" .... - '" ~.... "'" ~- '" ..c v,
- "'"
f"")
~~'"
'"
.... XI ~- N f'O"'I
'"
....
=e - N =~-f'O"'I
"'" "'" "'" "'" "'" "'" "'" "'"
f"") ~~~~~~'"
'"
'0 .0
-
'" =
0 = = = i '" '" '" '" '" '" '" '" '" '" '" '"
~I'"
N XI XI =c =c XI
'"
XI =c ~~~~~....'"
.... N
'" ~'" - '0 - '" - ~N ~XI N
....
~= ~XI N ...
= "'" "'" ~~'" '"
~~XI ~= N
"'" '" '"
XI
=
N
=
f" )
"'" "'" "'" "'" "'" "'" "'" "'" "'"
~~~~~~11'1
'"
.0
=
0
'" '" '" '" '" '"
=
0 0
= S = =» = = = - = -
~~~~~~~~'"
'"
'0 - '0 '0 ~~;; ~:;
'" - "'" ~~~"'"
~~0 N ~= '"
N QC : ~= - ;s
=
f'O"'I f'O"'I f'O"'I
~~'"
'"
XI N
"'" '"
'0 = N =
"'" "'" "'" "'" "'" "'" "'" "'" "'" "'"
~~~~~~'"
'"
..c .c
~'" = = = =
0 0
'"
V\ V\
'" '" '" '" '" '" '" '" '" '"
'" - - -
- - - = - -
N N .... N N = = - '"
'0 ~-
'"
N ....
-
....
'"
XI i ~XI N = \0 N ~~~;cas N
"'" "'" ~~'"
V\ ~.... = - "'" '"
\0 XI
= -
~,...
"'" "'" "'" "'" "'" "'" "'" "'" "'" "'"
~~~~~~'"
'"
V\ ..c
i = '" '" '" '" '" '" 0 0 i i i = i i = = = = -N .... .... .... .... .... .... .... co ~'" .... '" N r::
.... co
~~3 XI ~N
'" a - '"
~....
"'"
~-
'"
....
'"
=
N N
"'" "'"
~~.... 8 - : ~....= - ~'"
"'" "'" "'" "'" "'" "'" "'"
f8'\ .. . ~~'"'" '" '0
;n 0
'" '" '" '" '" '"
0 0 0 8 0 I 8 "= = = = = =.... N N N N N N N
"'" "'"
. ~N N N
'"
N
'"
N .
~'" =
. 0 =c - a ~- '" f8'\ ~'" ~-
N
-ii N N
"'"
.
~'" '"
....
-
N
~'"
....
- ~'"
"'" "'" "'" "'"
f8'\ f8'\ f8'\ f8'\ f8'\ . .. . ~~V\'"
~s0
'" '" '" '" '" '" ! 0 0 0 0 0 0 0 g 8 8 = g'" 0 0 0 = 0 0 - - N N .... N N '"'" 0 N ClIO f"") co N co ~- '" 5 ~- .... "'" '" ~i =-= N N N f8'\ "'" ~~'" ~co ~: '" .... ~"= ..c
"'" "'"
f8'\ f8'\
"'"
f8'\ "f8'\ f8'\ f8'\ f8'\ .. . . ~'"'"
..c
;n = '" '" '" '" '" '" I I I 8 8 0 I g i = = = ="'" :10 :10 ClIO ClIO ClIO =c '" QO XI "'"~~:10
~'" ~'" ~'"
f8'\
~=c f8'\ & - '"
0 N ~XI ..c
-
=
- -
N f8 \ f8'\
~'"
.... ~N f8'\
'"
....
~= XI ..c
"'"
f8'\ f8'\ f8'\ f8'\ f8'\ f8'\ f8'\ f8'\ .. .. ~.. ~'" '"
~=
= .'" "'. '" '" '" '" s 0 0 I 0 ~Ii i S S S = =- \0 ~~\0 ~~.... ~co - ..c~~.... f8'\ f8'\ .... f8'\
- : i 3 ~~N QO I :~~-
= - -
N N
"'" "'" ~'"
:;; - '" ~XI
.0
"'" "'" "'"
f8'\
"'"
f8'\ f8 \ f8'\ f8'\ . .. . . ~'"'"
~~i
'" '" '" '" '" '" i 0 I I s 0 I I 0 = = i ;:"'" ~. ~. .. .. '" - ~i .- f"") '" - - '" - N .. N .... N "'" N
=
- -
N f8'\ f8'\
~~~I:; 0 - '" 0 =c \0f"")
"'"
f8'\ f8'\ f8'\ f8'\ ~.. .. .. . . '" '" '0
~~'" '" '"
:Q.
= = "
~! i I I S I 0 0 0 0 =.... N N ... N N N .... N- - "'" ~~~~a.-. ~.. N i ~8 - <:I= - - - ... ~~J;; - ; :10 \oCf"\ f8'\ f8'\ f8'\ f8'\ ~.. . V\ '" '0
;n 0
'" '" '" '"
8ft I I 0 . 2 2 0 . 0 8 I 8 . gN an 0 0 . 0 0 - - .... N N '"
ii ~-
.... ... ....
-' I:; '" . 0 I = ... ~i N : :10 ~XI= - - fie N ~" ~'" .... - ~~....'"
"'"
f8'\ f8'\ f8'\ f8'\ f8'\ f8'\ f8'\ f8'\ .. .. ~~'" '0
=
e
'" '" '" '" '" '"
0 0 0 0 i I 0 0 = = 0 s ='0 - - - - - - - N &I f8'\ a "'" - - - -N '" ~'" 0 '" ~'" f8'\ ~N . 0 N \oC .... .0
=
e
= -
N N N
"'" ~'" ~. - : \0 =c ~.... 11'1., f"")
"'" "'"
f8'\ f8'\ f8'\ f8'\ f8'\ f8'\ . . ~~~'".0
-;
~-
= '" '" '" '" '"
0 ; =» 0 0.,. '" '" I i 0 0 = = 0 =..I: - .... N N N" N N N N i i : ~N N N .... N~ii an '" "'" ClIO" "'" .... f8'\ - = N =c = ~'" .,.~= 0 - _: N N f8'\ . '" ~N 3 '" QO .... '"4 f'PI
"'" "'" "'" "'" "'"
f8'\ f8'\ f8'\ f8'\ f8'\ f8'\ ~. . ~~'".c
~..
~s
=
an
'" '"
V\ V\.
'"
0 <:I 0 0 0 8 = i'i 0 0 = :> :>
-
CIO
"'" "'"
f ")
" "'" "'" "'"
f8'\ . .
'" '" '"
V\
"'"
f'O"'I
"'"
""'\;t'j :; f"") '" - \0 - '" - ~N : QO N .... . = ~XI N "'" N= 0 - - N N f8'\ "'" '" .... ~3 N 3 '" .... ~,... 11'1
~"'" "'"
f8'\ f8'\ f8'\
"'"
f8'\ f8'\ f8'\ f8'\ f8'\ f8'\ . ~~.,.
'"
..c
-
~=
'" '" '" '" '" '"
0 0
= s s 0 0 0 = = = =.
-
!:PI .,. .,. ~~~.,.
~'"
V\
- '0 \0 ~~~~:;XI
= - "'" ~~~"'"
~.... 0 N
~= '"
N QO .,.
~= -
~= = <:I - - N N "'" V\ \0 .... 0 N "'" 11'1 .... ~'" Vi
~"'" "'" "'" "'" "'" "'" "'" "'"
f'O"'I
"'" "'" "'"
~~~~.,. .,.
'"~-
\II= = an '" '" '" '" '" = = = =» = = =» =» = = = = I-I.. = '" '" '" '" '" '" '" ~\00 ,... '" N .... ,... '" '" '" == I~i= = - .... N .... - .... '" ~= .,. XI "'" = \oC N .,.~~- = = - r::;;; - N N "'" ~..c .... XI = N ""'\ '" ,... XI "'PI.J: f'O"'I f'O"'I f'O"'I f'O"'I
"'" "'" "'"
f'O"'I f'O"'I f'O"'I
"'"
.,. .,. .,. .,. .,. ... 11'1 .c:{J
~- N f'O"'I .,. 11'1 \oC
'"
XI
~= - N f'O"'I .,.
'"
..c
'"
~~I~I
-
- - - - - - - - - - -
I
--:: ..' :~,-. .
... ..
- - :.:..:.:.:.:.:-- -~...;-~~~-- :"...a-
~nci~ 8
-.
Mas'~rs - 1998-1999 Salary Sch~dulf
MUO) MUS) M(40) M(45) M(50) Me55) M( 60) M(65) M(70) M(75) M(80) M(85) M(90)
I 31700 31920 32140 32360 32580 32800 33250 33485 33720 339SS 34190 34425 34660
2 32400 32620 32840 33060 33280 33500 33950 34185 34420 34655 34890 35125 35360
j 33200 33420 33640 33860 34080 J4300 34750 34985 35220 35455 35690 35925 36160
4 33900 34120 34340 34560 34780 35000 35450 35685 35920 36155 36390 36625 36860
5 34600 34820 35040 35260 35480 35700 361 SO 36385 36620 36855 37090 37325 37560
6 35370 35590 35810 36030 36250 36470 36910 37155 37390 37625 37860 38095 38330
7 36210 36430 36650 36870 37090 37310 37760 37995 38230 38465 38700 38935 39170
8 37240 37460 37680 37900 38120 38340 38790 39025 39260 39495 39730 39965 40200
9 38600 38820 39040 39260 39480 39700 40150 40385 40620 40855 41090 41325 41560
10 40100 40320 40540 40760 40980 41200 41650 41885 42120 42355 42590 42825 43060
18 41600 41820 42040 42260 42480 42710 43150 43385 43620 43855 44090 44325 44560
-
12 43100 43320 43540 43760 43980 44200 ~50 44885 45110 45355 45590 45825 46060
13 44700 .44920 45140 45360 45580 45800 46250 46485 46720 46955 47190 4742 47660
14 46300 46520 46740 46960 47180 47400 .7850 48085 48320 48555 48790 49025 49260
15 48150 48370 48590 48810 49030 49250 49700 49935 so 170 50405 50640 50875 51110
16 49950 50170 50390 50610 50830 51050 51500 5t735 51970 52205 52440 52675 52910
17 51980 52200 52420 52640 52860 53080 53530 53165 54000 54235 54470 54705 54940 f
18 54180 54400 54620 54840 55060 55280 55730 55965 56200 56435 56670 56905 57140 3-.-
""'"'
19 62000 62220 62440 62660 62880 63100 63550 63785 64020 64255 64490 64725 64960 r>
2U 1U-I20 70640 70860 71080 71300 71520 7197 72205 72440 72675 72910 ~73380
1995/98
Step 1 2 3 4
Experience . 1 2 3 4
--
-- -- --
Group I 1645 1815 1995 2195
Group II 1305 1445 1590 1745
Group III 1000 1095 1195 1330
Group IV 805 880 970 1070
Group V 470 525 575 635
Group VI 345 375. 415 455
1998-99
Step 1 2 3 4
Experience 1 2 3 4
-- -- -- --
Group I 1715 1890 2080 2290
Group II 1360 1505 1660 1820
Group III 1045 1140 1245 1385
-Group IV 840 915 1010 1115
Group V 490 550 600 660
Gro~p VI 360 390 435 475
-47- APPENDIX D
EXTRA CLASS ACTIVITIES SALARY SCHEDULE
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CO-CURRICULAR CLASS ACTIVITIES
APPENDIX D
Group IV
Costume Coord (Musical & Drams) HS
Drill Instructor
Literary Magazine ("MS)
Newspaper Assistant (HS)
Model Rocket Club (MS)
Varsity Club (HS)
Business Manager (Musical and
Drama) (HS)
Student Council (Elementary)
.Spectrum/OM Coord. (Elem)(MS)(HS)
Percussion Instructor (HS)
Computer Club (MS)
Musical - Costumes (HS)
SADD (HS)
Computer Club (Elem.)
Operetta Art Director (Elem)
Asst Colorgard Director
Brass Instructor
Percussion Instructor
Woodwind Instructor
Marching Band Instructors
Group 1.
DECA Club (HS)
Director(Musical and Drama)(HS)
Senior Class Advisor
Student Government - (HS-2)
Yearbook (HS)
Co-Curricular Coordinator (HS)
World Affairs - (MS - Grade 8)
Group II
Eleventh Grade Advisor
Newspaper (HS)
Tenth Grade Advisor
World Affairs (MS - Grade 7)
Yearbook (MS)
International Club (HS)
Yorkers (MS)
Drama Club/Production (HS)
Musical Choreographer (HS)
Student Counsel (MS - 2)
Forensic Club (HS)
Stage Crew (HS)
AFS Intercultural Club
Mock Trial (HS)
Marching Band Dir (HS)(Fall/Spring)
Marching Band Inst/Chor (HS)
Marching Band Colorguard Dir (HS)
Group III
Co-curricular ~unds (HS)
International Club (HS)
Set Design (HS)
Athletic Association (HS)
Ninth Grade Advisor'
Musical Manager (MS)
Science Club (H5) (MS)
Variety Show Director (HS)
Literary Magazine (HS)
Musical Director (HS)
Musical (Vocal) Director (HS)
Pep Club (HS)
Marching Band - Colorguard Dir' (HS)
Marching Band-Inst/Choreographer (HS)
Math Club (HS)
Assoc Marching Band Dir (Fall/Sprg)
Musical Director (MS)
Operetta Director (Elementary)
Group 'i
Spanish Club (MS)
French Club (MS)
Future Teachers Club (HS)
Honor Society (HS)
Orchestra Conductor (Musical) (HS)
Science Olympiad (HS)
Vocal Music Conductor (Elem)
Music~l Choreographer (MS)
Instrumental Music Conductor(Elem)
Stage Crew (MS)
Rifle Club (MS)
Art Club (Elementary)
photography Club (Elementary)
Writers Club (H5)
Art Club (HS)
Bicycle Club (HS)
Rehersal Accompianist (HS)
Operetta Art Director (Elementary)
Babes - (Elementary)
Library Club - (Elemetnary)
Social/Communications Skills - MS
We Deliver - (Elementary)
Jazz Ensemble (M5)
Select Choir (MS)
Swing Chorus (HS)
Card Collectors Club (HS)
Writers Club (Elementary)
Bookfiends (MS)
Checkmates (HS)
Media Production Club (HS ~ 2)
Yearbook - Computer Layout Coord
-48 B-
CO-CURRICULAR CLASS ACTIVITIES
APPENDIX D
Group VI
.OM Coach
Chess Club (HS)
Literary Magazine (Elementary)
School Newspaper (Elementary)
. Intramural Coordintor (MS)
Musical - Makeup (HS)
Musial - Props (HS)
.
Racquette Ball Club - (HS)
Tech. Ed. 'Club - (HS)
Computer Club (HS)
.Spectrum/OM - stipend is for the coordination of Spectrum and OM' a~tivities,
including the coaching ,on an OM Team where applicable.
Step
Experience
Baseball
Varsity Head
Assistant J.V.
Assistant - Modified
Basketball
Varsity Head, boys
Assistant J.V., boys
Assistant-Modified
Varsity Head, girls
Assistant J.V., girls
Assistant - Hodified,
BO\-1l inq
Boys
Girls
Cheerleadinq
Varsity Head
Assistant - JV
Cross Country
Varsity - Head
Assistant - Varsity
Field Hockey
Varsity
Assistant - JV
Football
Varsity Head
Assistant Varsity (2)
Assistant J.V. Head
Assistant J.V.
Hodified
Assistant - Uodified
Golf
Gymnastics
Varsity Head, girls
Lacrosse
Varsity Head - Boys
Assistant J.V. - Boys
Hodified - Boys
Varsity Head - Girls
Assistant - Varsity
Rifle
Varsity Head
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COACHING SALARY SCHEDULE
1995/98
1
1
1980
1420
1410
girls
2820
1980
1950
2820
1980
1950
1420
1420
1980
1420
1560
1125
1980
1420
3340
2S35
2535
2535
2480
2480
1420
1695
1980
1420
1410
1980
1420
1420
2
2
2180
1560
1545
3100.
2180
2140
3100
2180
2140
1560
1560
2180
1560
1715
1210
2180
1560
3625
2730
2730
2730
2670
2670
1560
1860
2180
1560
1545
2180
1560
1560
3
3
2395
1715
1695
3415
2395
2345
3145
2395
2345
1715
1715
2395
1715
1890
1330
2395
1715
3935
2945
2945
2945
2875
2875
1715
2050
2395
1715
1695
2395
1715
1715
4
4
2640
1880
1855
3755
2640
2580
3755
2640
2580
1880
1880
2640
1880
2080
1465
2640
1880
4275
3190
3190
3190
3110
3110
1880
2260
2640
1880
1855
2640
1880
1880
APPENDIX E
5
5
2915
2990
2040
4225
2915
2830
4 "'1"'11:'~...J
2915
2830
2090
2090
2915
2090
~305
1625
2915
2090
4685
3465
3465
3465
3360
3360
2090
~495
2915
2090
2040
2915
2090
2075
Step
Experience
Baseball
Varsity Head
Assistant J.V.
Assistant - Modified
f Basketball
Varsity Head, boys
Assistant J.V., boys
Assistant-Modified
Varsity Head, girls
Assistant J.V., girls
Assistant - Modified,
,Bowlinq
Boys
Girls
Cheerleading
Varsity Head
Assistant - JV
Cross Country
Varsity - Head
Assistant - Varsity
Field Hockey
Varsity
Assistant - JV
Football
Varsity Head
Assistant Varsity (2)
Assistant J.V. Head
Assistant J.V.
Modified
Assistant - Modified
Golf
Gymnastics
Varsity Head, girls
Lacrosse
Varsity Head - Boys
Assistant J.V. - Boys
Modified - Boys
Varsity Head - Girls
Assistant - Varsity
Rifle
Varsity Head
-49-
COACHING SALARY SCHEDULE
1995/98
1
1
1980
1420
1410
gir:ls
2820
1980
1950
2820
1980
1950
1420
1420
1980
1420
1980
1420
1'980
1420
3340
2535
2535
2535
2480
2480
1420
1695
1980
1420
1410
1980
1420
1420
2
2
2180
1560
1545
31.00
2180
2140
3100
2180
2140
1560
1560
2180
1560
2180
1560
2180
1560
3625
2730
2730
2730
2670
2670
1560
1860
2180
1560
1545
2180
1560
1560
3
3
2395
1715
1695
3415
2395
2345
3145
2395
2345
1715
1715
2395
1715
2395
1715
2395
1715
3935
2945
2945
2945
2875
2875
1715
2050
2395
1715
1695
2395
1715
1715
4
4
2640
1880
1855
3755
2640
2580
3755
2640
2.580
1880
1880
2640
1880
2640
1880
2640
1880
4275
3190
3190
3190
3110
3110
1880
2260
2640
1880
1855
2640
1880
1880
CORRECTED
APPENDIX E
5
5
2915
2090
2040
4225
2915
2830
4225
2915
2830
2090
2090
2915
2090
2915
2090
2915
2090
4685
3465
3465
3465
3360
3360
2090
2495
2915
2090
2040
2915
2090
2090
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COACHING SALARY SCHEDULE
1995-98
Step
Experience
Soccer
Varsity Head, Boys
Assistant J.V., Boys
Assistant - Modified,
Varsity Head, Girls
Assistant J.V., Girls
Assistant - Modified,
Boys
Girls
Softball
Varsity
Assistant J.V.
Assistant - Modified
Swimminq
Varsity Head, Boys
Assistant Varsity, Boys
Varsity Head, Girls
Assistant Varsity, Giris
Modified
Tennis
Boys
Assistant,
Girls
Assistant,
Boys
Girls
Track
Varsity Head, Boys
Assistant Varsity, Boys
Modified, Boys
Varsity Head, Girls
Assistant Varsity, Girls
Modified, Girls
Volleyball
Boys Varsity Head
Assistant J.V., Boys
Girls Varsity Head
Assistant J.V., Girls
Winter Track
Var'si ty Head
Assistant Varsity
Wrestlinq
Varsity Head
Assistant Varsity
Assistant Modified
Trainer
1
1
1980
1420
1410
1980
1420
1410
1980
1420
1410
2540
1835
1980
1420
1225
1980
1420
1980
1420
1980
1420
1410
1980
1420
1410
1980
1420
1980
1420
2820
1980
2820
1980
1950
1980
2
2
2180
1560
1545
2180
1560
1545
2180
1560
1545
2785
2020
2180
1560
1340
2180
1560
2180
1545
2180
1560
1545
2180
1560
1545
2180
1560
2180
1560
3100
2180
3100
2180
2140
2180
3
3
2395
1715
1695
2395
1715
1695
2395
1715
1695
3060
2220
2395
17-15
1465
2395
1715
2395
1695
2395
1715
1695
2395
1715
1695
2395
1715
2395
1715
3415
2395
3415
2395
2345
2395
CORRECTED
APPENDIX E
4
4
2640
1880
1855
2640
1880
1855
2640
1880
1855
3380
2445
2640
1880
1610
2640
1880
2640
1855
2640
1880
1855
2640
1880
1855-
2640
1880
2640
1880
3755
2640
3755
2640
2780
2640
5
5
2915
2090
2055
2915
2090
2055
2915
2090
2055
3730
2705
2915
2090
1765
2915
2090
2915
2055
2915
2090
2055
2915
2090
2055
2915
2090
2915
2090
4225
2090
4225
2915
2830
2915
*Football coaching stipends include an additional $500 for coaching prior
to September 1 each year. This does not apply to any other positions.
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COACHING SALARY SCHEDULE
1995-98
Step
Experience
Soccer
Varsity Head, Boys
Assistant J.V., Boys
Assistant - Modified,
Varsity Head, Girls
Assistant J.V., Girls
Assistant - Modified,
Boys
Girls
Softball
Varsity
Assistant J.V.
Assistant - Modified
Swimminq
Varsity Head, Boys
Assistant Varsity, Boys
Varsity Head, Girls
Assistant Varsity, Girls
Modified
Tennis
Boys
Assistant,
Girls
Assistant,
Boys
Girls
Track
Varsity Head, Boys
Assistant Varsity, Boys
Hodified, Boys
Varsity Head, Girls
Assistant Varsity, Girls
Hodified, Girls
Volleyball
Boys Varsity Head
Assistant J.V., Boys
Girls Varsity Head
Assistant J.V., Girls
Winter Track
Varsity Head
4 Assistant Varsity
\~ res t 1 i n q
Varsity Head
Assistant Varsity
Assistant Modified
Trainer
1
1
1980
1420
1410
1980
1420
1410
1980
1420
1410
2540
1835
1980
1420
1225
1980
1420
1980
1420
1980
1420
1980
1980
1420
1410
1980
1420
1980
1420
2820
1980
2820
1980
1950
1980
2
2
2180
1560
1545
2180
1560
1545
2180
1560
1545
2785
2020
2180
1560
1340
2180
1560
2180
1545
2180
1560
2180
2180
1560
1545
2180
1560
2180
1560
3100
2180
3100
2180
2140
2180
3
3
2395
1715
1695
2395
1715
1695
2395
1715
1695
3060
2220
2395
1715
1465
2395
1715
2395
1695
2395
1715
2395
2395
1715
1695
2395
1715
2395
1715
3415
2395
3415
:!395
2345
2395
4
4
2640
1880
1855
2640
1880
1855
2640
1880
1855
3380
2445
2640
1880
1610
2640
1880
2640
1855
2640
1880
2640
2640
1880
1855
c
2640
1880
2640
1880
3755
2640
3755
2640
2780
2640
APPENDIX E
5
5
2915
2090
2055
2915
2090
2055
2915
2090
2055
3730
2705
2915
2090
2915
2090
2915
.
2055
2915
2090
2915
2915
2090
2055
2915
2090
2915
2090
4225
2090
4225
2915
2915
*Football coaching stipends include an additional $500 for coaching prior
to September 1 each year. This does not apply to any other positions.
Step
Experience
Baseball
Varsity Head
Assistant J.V.
Assistant - Modified
Basketball
Varsity Head, boys
Assistant J.V., boys
Assistant-Modified
Varsity Head, girls
Assistant J.V., girls
Assistant - Modified,
BOHlinq
Boys
Girls
Cheerleadinq
Varsity Head
Assistant - JV
Cross Country
Varsity - Head
. Assistant - Varsity
Field Hockey
Varsity
.Assistant - JV
Football
Varsity Head
Assistant Varsity (2)
Assistant J.V. Head
Assistant"J.V.
Modified
Assistant - Modified
Golf.
Gymnastics
Varsity Head, girls
Lacrosse
Varsity Head - Boys
4 Assistant J.V. - Boys
Modified - Boys
Varsity Head - Girls
Assistant - Varsity
Rifle
Varsity Head
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COACHING SALARY SCHEDULE
1998/99
1
1
2065
1480
1460
girls
2940
2065
2000
2940
2065
2000
1460
1460
2065
1480
1625
1175
2085
1460
3480
2645
2645
2645
2530
2530
1480
1765
2065
1480
1460
2065
1480
1480
2
2
2275
1625
1595
3230
2275
2i90
3230
2275
2190
1625
1625
2275
1625
1790
1260
2275
1625
3780
2845
2845
2845
2720
2720
1625
1940
2275
1625
1595
2275
1625
1625
3
3
2495
1790
1745
3560
2495
2395
3560
2495
2395
1790
1790
2495
1790
1970
1385
2495
1790
4100
3070
3070
3070
2925
292-5
1790
2135
2495
1790
1745
2495
1790
1790
4
4
2750
1960
1905
3915
2750
2630
3915
2750
2630
1960
1960
2750
1960
2170
1525
2750
1960
4455
3325
3325
3325
3160
3160
1960
2355
2750
1960
1905
2750
1960
1960
APPENDIX E
5
5
3040
2180
2040
4405
3040
2880
4405
3040
2880
2180
2180
3040
2180
2405
1695
3040
2180
4905
3610
3610
3610
3410
3410
2180
2600
3040
2180
2040
3040
2180
2180
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COACHING SALARY SCHEDULE
1998-99
Step
Experience
Soccer
Varsity Head, Boys
Assistant J.V., Boys
Assistant - Modified,
Varsity Head, Girls
Assistant J.V., Girls
Assistant - ModifiedJ
Boys
.G i r 1 s
Softball
Varsity
Assistant J.V.
Assistant - Modified
S'-limrninq
Varsity Head, Boys
Assistant. Varsi ty, Boys
Varsity Head; Girls
Assistant Varsity, Girls
Assistant, Modified
Tennis
Boys
Assistant,
Girls
Assistant,
Boys
Girls
Track
Varsity Head, Boys
Assistant Varsity, Boys
Modified, Boys
Varsity Head, Girls
Assistant Varsity, Girls
lfodified, Girls
VolleYball
Boys Varsity Head
Assistant J.V., Boys
Girls Varsity Head
Assistant J.V., Girls
Winter .Track
Varsity Head
~ Assistant Varsity
Wrestlinq
Varsity Head
Assistant Varsity
Assistant Modified
Trainer
1
1
2065
1480
1460
2065
1480
1460
2065
1480
1460
2650
1915
2065
1480
1275
2065
1480
2065
1480
2065
1480
1460
2065
1480
1460
2065
1480
2065
1480
2940
2065
2940
2065
2000
2065
2
2
2275
1625
1595
2275
1625
1595
2275
1625
1595
2905
2105
2275
1625
1390
2275
1625
2275
1625
2275
1625
1595
2275
1625
1595
2275
1625
1625
1625
3230
2275
3230
2275
2190
2275
3
3
2495
1790
1745
2495
1790
1745
2495
. 1790
1745
3190
2315
2495
1790
1515
2495
1790
2495
1805
2495
1790
1745
2495
1790
1745
2495
1790
2495
1790
3560,
2495
3560
2495
2395
2495
4
4
2750
1960
1905
2750
1960
1905
2750
1960
1905
3525
2550
2750
1960
1660
2750
1960
2750
1960
2750
1960
1905
2750
1960
1905
2750
1960
2750
1960
3915
2750
3915
2750
2690
2750
APPENDIX E
5
5
3040
2180
2090
3040
2180
2090
3040
2180
2090
3890
2820
3040
2180
1815
3040
2180
3040
2180
3040
2180
2090
3040
2180
2090
3040
2180
3040
2180
4405
3040
4405
3040
2880
3040
*Football coaching stipends include an additional $500 for coaching prior
to September 1 each year. This does not apply to any other positions.
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ORCHARD PARK CENTRAL SCHOOL DISTRICT
Insurance Information Form
EMPLOYEE NAME
1. I desire the following coverage through the Orchard Park Central School
District:
NONE An employee is not eligible for $800 reimbursement if
he/she does not have coverage elsewhere
INDIVIDUAL
FAMILY
2. Marital Status: . Single Married
3. Spouse'& name and birthdate:
4. Names and birthdates of dependent children:
5. Spouse's employer:
6. Spouse's medical insurance carrier and group number:
7. NEW EMPLOYEES - IMMEDIATE PRIOR INSURANCE GROUP AND GROUP NUMBER:
------- - - - - - - - - - - - - - - - - -
- - - - - - - - - - -
- - -
I certify that the infarmation provided above ~s a true representation of
my medical insurance coverage o.n.this date.
(1995-96) Signature Date
- - - -
------- - - - - - - - - - - - - - - - - -
- - -
-------
4- The information provided above is correct.
(1996-97) Signature Date
- - - -
------- - - - - - - - - - - - - - - - - -
- - -
- - - - - - - -
The information provided above 1s correct.
(1997-98) Signature Date
.- 54- APPENDIX G-1
MEMORANDUM TO:
Superintendent of Schools
ORCHARD PARK CENTRAL SCHOOLS
Orchard Park, NY 14127
From: Date:
This is to inform you, in accordance with Article 4.4 of the-
Collective Bargaining Agreement, that I am pregnant.
My expected date of delivery is:
As per the p~ovisions of the Contract, I have attached a statement
from my attending physician.
Should the 'status of my pregnancy change, I will notify you under
the terms of the contract.
Signed,
XC: Orchard Park Teachers Association
Assistant Superintendent for Administration & Personnel
Building Principal
- 55- APPENDIX G-2
MEMORANDUM TO:
Superintendent of Schools
ORCHARD PARK CENTRAL SCHOOLS
Orchard Park, NY 14127
FROM: DATE:
This is to inform you that, in accordance with Article 4.4 of the
Collective Bargaining Agreement., I am requesting an unpaid child
care leave of absence.
Under the terms of the Agreement, I am requesting that this leave
begin on I am further requesting that this
unpaid leave expire on , with the option to return
at the end of one school year. I understand that should I request
a return after one year I mu.st notify the Disfrict by May 1st.
Should the status of my unpaid leave change, I will notify you
under the terms of the contract.
Signed,
XC: Orchard Park Teachers Association
'Assistant Superintendent for Administration & Personnel
Building Principal
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APPENDIX H
MEMORANDUM OF UNDERSTANDING
between
ORCHARD PARK CENTRAL SCHOOL DISTRICT
and the
ORCHARD PARK TEACHERS ASSOCIATION
It is hereby understood and agreed by the and between the Orchard Park
Central School District ("District") and the Orchard Park Teachers
Association ("Association") that on and after November 1, 1984:
. 4
1 . The District may enter into a group contract or contracts with
Blue Cross of Western New York, I~c. and Blue Shield of.
Western New York, Inc. ("Carriers") for the purpose bf
providing the same health insurance benefits as are presently
being provided to employees of the District under Article 9 of
the 1983-86 Collective Negotiations Agreement between the
District and the Association, notwithstanding any clause
thereof expressly or impliedly to the contrary.
2. Said new group contract(s) may be experience rated on the
basis of the claims experience of one or more of the component
districts of the Erie-Cattaraugus BOCES No.2 electing to join
the District in the group to be so rated.
3. In addition to the health insurance benefits being provided to
the District's current employees under the said Collective
Negotiations Agreement, the following new benefits will be
made available to said employees under said new group
contract(s), subject to the rules and regulations of the
Carriers applicable to each:
a) Blue Cross Rider 9 (Ambulance ServiceL;
b) Blue Shield Ride~ 3 (365 Day "In-Patient Medical Care);
c)
"
Blue Shield Rider 12 (Laboratory and Pathological
Examinations).
4. Should the District andlor the Carriers for any reasons decide
to either not enter into or terminate said new group
contract(s) at any time in the future, the District will not
be obligated to continue providing any of the "new benefits"
set forth in paragraph 3 hereof.
The duly authorized representatives of the parties have executed this
Memorandum on this 23rd day of October 1984.
FOR THE ASSOCIATION FOR THE DISTRICT
ISI Anthonv Aqnello Isl Charles L. Stoddart
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MEMORANDUM OF AGREEMENT '
BETWEEN TIlE .
ORCHARD PARK TEACHERS ASSOCIATION
AIm TBB
ORCHARD PARK CENTRAL SCHOOL DISTRICT
SHARED PROFESSIONAL DECISION-MAKING
Introductory Statement
The purpose of the Shared Decision-Making model is to
encourage research, input, discussion, and possible resolution
of situations which will enhance the growth, abilities and.
cooperative efforts of the professional-staff on behalf of the
students of the Orchard Park Central School District. A process
should be developed and established which will enhance'
communications and therefore lead to an effective professional
staff and learning environment. ~~i1e the process is aimed at
the improvement of the District as a whole, it should not lose
sight of the uniqueness of each building, its staff, students
and community. Although Shared Decision-Making is expected to
provide a positive influence on the decisions at the building
and district levels, no party, under this model, abrogates its
rights and responsibilities as grounded in education or public
law.
It is well understood,by those involved in the development
of the Shared Professional Decision-Making concept and model
that we are all embarking on "a path less traveled". And, that
at least in its early stages the process is a learning
experience and may require modifications.
1) Each building shall have a Building Effectiveness Team
(within a building another title may be chosen by mutual
agreement) consisting of the Orchard Park Teachers
Association building representatives (Elementary -2/3; MS -
6~ HS - 7) and the building administration. In any building
where there is only one (1) administrator, that
administrator may invite an additional person to sit on the
team if he/she'believes it necessary. Additions may be made
to building teams by mutual consent.
2) This process shall not preclude any group from using the
services of a team or a council that may already exist, nor
does this process preclude any group from creating a team,
group or committee in the future.
3) Each team will meet monthly (more often if mutually
agreeable) to discuss and resolve, if possible, issues and
problems that relate to that specific building.
-58- APPENDIX I
4) Problems or issues that relate to a district-wide concept
may be forwarded to the Labor Management Committee, for
appropriate action.
S) A mutual record of all meetings shall be k~pt by each
building and forwarded to the Superintendent annually.
6) Problems or issues that relate to both the high school and
the middle school may be forwarded to a General Secondary
Effectiveness Team. The General Secondary Effectiveness
Team will be formed on an as needed basis.
7) Problems or issues that relate to more than one elementary
sc'hoolmay be forwarded to a General Elementary
Effectiveness Team. The General Elementary Effectiveness
Team will be formed on an as needed basis.
8) The membership of general elementary, secondary, and
district teams will come from discussion and consensus of
the appropriate parties and may include the Labor Management
Committee, with recommendations to the Superintendent and
President of OPTA. In the event a consensus cannot be
reached, the team members who are not from the Orchard Park
Teachers Association will be selected by the Superintendent 1
those team members who are from the Orchard Park Teachers
Association will be selected by the Association.
Each building team, as well as the Labor Management
Committee, will have the ability to create task-oriented
sub-teams to research and make advisory recommendations on
selected topics. The make-up of any sub-team should come
from discussion and consensus of the group that is forming
the team, but should that fail for any reason, the team
members who are not from the Orchard Park Teachers
Association will be selected by the Superintendent and those
team members who are from the Orchard Park Teachers
Association will be selected by the Association.
10) Sub-teams will remain in existence only as long as it takes
to complete the prescribed task and report back to
appropriate individuals or groups.
9)
11) In those situations where a building operation team is not
clear regarding the manner in which to handle or process an
issue, the LMC may be consulted to suggest an appropriate
course of action.
12) Any issue dealing with a term and condition of employment
may be reviewed by the Labor Management Committee and a
recommendation forwarded to the Superintendent and the
President of the Orchard Park Teachers Association for
appropriate action.
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13) Anyone may submit an issue relating to aspects of the school
or school district to either a building level team or the
Labor Management Committee for discussion and appropriate
action.
14) Any level team may invite others to make presentations to
assist them in understanding an issue. .
15) Regarding representation on Standing District Councils, the
President of OPTA shall select the members who are from the
Orchard Park Teachers Association and the Superintendent
shall select the members who are not from the Orchard Park
Teachers Association.
16) Following a discussion, either the President of the Orchard
Park Teachers Association or the Superintendent may
determine that any given topic is not appropriate for this
mechanism.
17) This process is not intended to take the place of collective
bargaining but is intended only as a positive means for
cooperative discussion and understanding of issues that
arise from day to day which are deemed appropriate for the
mechanism.
18) This Memorandum of Agreement is to be considered an appendix
to the contract between the Orchard Park Teachers
Association and the Orchard Park Central School District.
This Memorandum shall remain in full force and effect until
such time as the parties have signed a joint document
amending the process. Decisions rendered through the use of
this process shall not be subject to the grievance process.
~~/x. -d#tU~
Charles L. Stoddart
Orchard Park Central School
R~t{
Ranald Macph~rso
Orchard Park Tea hers Assoc.
/:l . / /'-
';/}'
Date
,z-~
Date
'
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APPENDIX J
SIDE LETTER OF AGREEMENT
The District and the Association agree to form a joint
committee to explore the need for additional time - in and
out of the traditional calendar to address concerns for the
improvement of ins~ruction (i.e. - in-service, elementary
curriculum, mentoring, training, etc.)
Isl Charles L. Stoddart
For the District
Isl Sharon E. Reader
For the Association
.
June 9, 1993
Date
June 8, 1993
Date
~~
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